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Aim and Scope

The “jsn Journal” is an academic journal of the Japanese Studies Association of Thailand,
and is published two issues per year. The journal has following objectives:

1. To be a channel for disseminating research findings related to Japan in the humanities
and social sciences related to Japan.

2. To be a platform for scholars, practitioners and graduate students to share knowledge
and experiences, as well as utilize the journal as a source to enhance the body of knowledge
that benefits our society and nationally-integrated development.

3. To expand the network as well as strengthen academic cooperation in the area of
Japanese Studies.

The “jsn Journal” consists of invited papers, original research articles, academic articles,
review articles, book reviews and conference reports. Each paper must have an abstract
in both Thai and English. The journal is published in simultaneous print and electronic
editions. All research articles in this Journal have undergone rigorous peer review, based
on initial editor screening and double-blind peer review. Any views expressed in the articles

are the views of the authors only.
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Hitoshi Kato & Manami Fujihira
Osaka University
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A Future Perspective on Education Programs for International

Students in the New Normal Era: The Case of Center for Japanese

Language and Culture, Osaka University
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FURUBEPPU Hizuru, Yamaguchi Prefectural University
OTA Yoshie, The Japan Foundation, Bangkok,
YAMASHITA Junko, Seikei University

The Development and Evaluation of a Self-efficacy
Scale for Japanese Language Assistants:Targeting
“NIHONGO Partners” Dispatched to Thailand

Abstract

The purpose of this study was to create a scale of self-efficacy (SE) for Japanese language
assistants. Focusing on Thai secondary schools which have a large number of Japanese learners
in Southeast Asia, we conducted a questionnaire survey of “NIHONGO Partners” (NP), Japanese

» o«

language assistants. Five factors were extracted: “positive communication,” “enthusiasm for

» o« ” o«

the class,” “relationship with the teacher,” “optimistic personality,” and “recognition of one’s
position as NP.” Moreover, as a result of conducting a longitudinal survey at the start, mid-term,
and end of the period of dispatch to examine changes during this period, “positive

» o«

communication,” “enthusiasm for the class,” and “recognition of one’s position as NP,”
dropped a little at the mid-term stage. But these factors increased at the end, while the
category, “optimistic personality,” continued to increase from start to finish. These factors
suggest that SE increased due to experience. On the other hand, the “relationship with the
teacher” dropped significantly at the mid-term stage, and further decreased at the end
compared to what it was at the start. Among the reasons for this, it was found that the average
value of one of the subordinate items, “make a firm meeting with CP (counterpart, the Thai

Japanese teacher) beforehand” was low. This scale is considered to be useful and versatile,

satisfying the requirements of both reliability and validity as well as a stepwise change.

words
self-efficacy, Japanese language assistant, “NIHONGO Partners” Thai secondary

schools, scale making
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1. Introduction

According to the Japan Foundation (2020),
80 percent of the overseas learners of Japanese
language are in East Asia and Southeast Asia. In
addition, the numbers in most Southeast Asia
countries are increasing. The percent of Japanese
language learners in secondary schools is close
to 50%, the largest percentage among education
stages. The Japan Foundation Asia Center (2020)
dispatches Japanese teaching assistants (referred
toin this article as Japanese language assistants
or JA) through its “NIHONGO Partners” (NP)
program mainly to secondary schools in ASEAN
countries in order to promote Japanese language
and cultural exchange. The largest number of NP
the Japan Foundation dispatches is to Indonesia,
and followed by Thailand. In Indonesia, the
annual number of the learners has been
changing. On the other hand, in Thailand, the
annual number of the learners has increased
steadily and notably has reached 70 percent in
secondary schools (Japan Foundation, 2017,
2020). However, it continues to be said that
there is a chronic shortage of native Japanese
language teachers. In the background, there are
voices from the field asserting that this is due
to low salaries and inconveniences in living in
local cities and that there are cases where long-
staying senior Japanese participate in Japanese
classes as volunteers.

Therefore, in this study, we selected NP
as subjects of the survey because most JA in
the secondary schools in Thailand are NP. For
local Japanese language learners and Japanese
language teachers, NP are considered to

14 nisansinSodergyufinun UA 11 adun 1 Onueu 2564 |

contribute to the motivation of learners and
the expansion of teaching activities as living
teaching resources. However, many issues in
collaboration have been pointed out (Nakayama,
2016:76). According to NP officials, NP are
confused because the busy Thai Japanese
teachers (referred to in this article as "the
counterparts" or CP) do not have time to meet
with NP, because the communication with CP
does not go well, or because of the differences
in the Thai education system (schedule often
changes or suddenly is decided). The NP must
be a native speaker of Japanese, but experience
in teaching Japanese is not a condition.
Therefore, NP, who are not professional, seem
to face their internship practice with psychological
issues related to uneasiness and lack of
confidence. For example, it is assumed that an
NP, who was full of motivation and self-efficacy
(SE) before being dispatched, encounters
situations beyond imagination during their
dispatch and loses confidence in going on, or is
at a loss because they do not know how to
solve the problem.

In that situation it is supposed that self-
efficacy, defined by Bandura (1977) as a feeling
of effectiveness in anticipating how well one
can accomplish the action that one needs to
take, strongly influences the psychological
adaptation to the activity at one’s post. SE
becomes an important factor in deciding one’s
own action, and, especially in the field of the
education, it is found that it relates significantly
to the achievement of the learner (Itano &
Maeda, 2002, etc.).

jsn Journal Vol. 11 No. 1 June 2021



The SE of NP, that is, the confidence of
the JA, affects the classroom atmosphere in
collaborating with the teacher and his or her
performance in the role as an assistant, so that
the learner can concentrate on learning with
peace of mind and more motivation. Therefore,
the SE of NP is an important aspect to consider.
However, at present, there is no scale for
measuring JA's SE. Developing an SE scale will
enable JA and their dispatchers to visualize
psychological issues that may be experienced
and must be overcome in the process of growth
as a JA, and can be a useful contribution to
future JA development and NP dispatch
projects.

In this study, we investigated SE of NP in
Thailand and have designed a scale to measure
SE. In that process we conducted a one-year
long-term survey using the SE scale and tried
to grasp the changes that occur in SE throughout
the dispatch period. Through these results, for
example, it is possible to know what is required
of the NP before being dispatched, to measure
the degree of adaptation of the NP themselves
during dispatching period, and to measure what
and how much has been achieved at the end
of the dispatching term. In other words, we think
that it may be possible to understand what kind
of support and the amount of time that is
necessary and effective for NP to adjust
effectively to their role.

From the above, we consequently aim to
create a guideline for appropriate educational

support for NP (JA).

2. Previous research

As Bandura (1977, 191-192) indicates,
“Stimuli influence the likelihood of a behaviour’s
being performed by virtue of their predictive
function, not because the stimuli are
automatically connected to responses by their
having occurred together. Reinterpretation of
antecedent determinants as predictive cues,
rather than as controlling stimuli, has shifted
the locus of the regulation of behaviour from
the stimulus to the individual.” He recognized
the predictive functions of personal cognitive
factors as variables mediating stimuli and
responses and tried to clarify the kind of
functions they played in action transformation.
In his proposed model, expectations of personal
efficacy derived from four principal sources of
information: performance accomplishments,
vicarious experience, verbal persuasion, and
physiological states.

This concept of SE had an impact in basic
psychological theories related to incentive, and
is recognized in many fields including education,
sociology, career studies, medical science, etc.
Among them, Manabe et al. (2007) conducted
a quantitative survey of nursing trainees and
developed a scale to measure SE. They
considered that SE affects the anxiety and self-
confidence of nursing students in the clinical
practical training that requires nursing practice
and interpersonal skills because it is expected
that nursing students will experience difficulties
and stress in dealing with subjects of various

ages and diverse social backgrounds.
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In the field of teaching Japanese as a
foreign language, Oka (2006) conducted a
questionnaire survey of students attending
Japanese language schools to clarify their
motivations for learning Japanese. Assuming the
expectation for the learner's own ability, that is,
SE, promotes learning motivation, she used the
SE scale for Japanese in their national language
by Ito (1996) the scale of which was created
with reference to the SE scale of Pintrich and
De Groot (1990). The results clarified that finding
pleasure in learning increases the sense of
competence, and finding difficulty in learning
lowers SE. In addition, Karakisawa (2010)
analyzed the participant observation of
Japanese language support practice for JSL
children who had difficulty in participating in
"writing" activities, and found that it is important
to connect the motivation "they want to
participate", to "they seem to be able to
participate", and the sense of accomplishment
"they were able to participate.”

As for previous studies on JA, Furubeppu
(2009) described how the image of a good
Japanese teacher held by two JAs dispatched
from a university course in teaching Japanese
as a foreign language to secondary schools in
New Zealand changed in the course of their
overseas teaching experience based on PAC
(Personal Attitude Construct) analysis and semi-
structured interviews. The post-return data
showed strong influences on each assistant by
their mentoring Japanese language teacher. After
returning from abroad the JAs’ common image
of a good Japanese teacher included class

16 »isansinSoderdyufinu UA 11 adun 1 Onueu 2564 |

management ability and a cheerful personality.
Furubeppu (2018) sought to discover the
behavioral characteristics of good Japanese
language assistants (JA) from the standpoint of
secondary school Japanese language teachers
(JLT) in English zone countries. The analysis
revealed four notable factors: “JLT’s expertise,
English ability and discipline,” “the basic attitude
as the person engaged in teaching toward

” o«

learners,” “cheerfulness,” and “diligence and
role recognition.” Among them, “the basic
attitude as a person engaged in teaching toward
learners” was strongly demanded and “JLT’s
expertise, English ability and discipline” was less
demanded. However, there are few previous
studies on JA overseas, and empirical surveys
outside the English zone countries have not
been conducted as far as we have been able
to discover in the literature.

From the above, it could be said that it is
important to investigate SE of NP in Thailand,
because SE relates to motivation, especially in
responding to difficulties and problems, and
because there is still not a scale of SE for JA
while the number of Japanese learners is
increasing remarkably in Southeast Asian

countries.

3. Purpose

As mentioned in the Introduction, SE is
defined here again as “a feeling of effectiveness
in anticipating how well one can accomplish
the action that one needs to take.” Based on
that, in this study, we define SE of JA as follows:

"The confidence that the native Japanese

jsn Journal Vol. 11 No. 1 June 2021



language person has when he/she plays the
role of supporting the qualified teacher.”
Furthermore, we aim to extract factors that
influence SE of NP in Thailand who act as JA
especially in the secondary schools which
contain nearly half of the world’s Japanese
language learners, to make a SE scale and
confirm the effectiveness of the scale by using

it on a trial basis.

4. Methods and Ethical considerations

With reference to Manabe et al. (2007)
mentioned in the section above on previous
research, we made a preliminary SE scale
[Investigation 1] first. Then, we examined the
factor structure and chose question items
through an exploratory factor analysis and
tested the reliability of the factors. After that,
we examined the validity of the provided
model through confirmatory factor analysis
[Investigation 2]. As a follow-up we conducted
a longitudinal survey with NP during the dispatch
period, in order to investigate the changes in SE
throughout the length of the dispatch period
[Investigation 3].

In conducting [Investigation 1], [Investigation
2] and [Investigation 3], the ethical procedures
were reviewed and approved by the Japan
Foundation Asia Center and the research ethics
rules of the institution to which the authors
belong. In addition, at the beginning of the
online questionnaire, the following things were
specified: the purpose of the research,
cooperation is voluntary, protection of personal

information, respondents are not identified

because the data is treated statistically, the
results are to be published as research,
answering the questionnaire is considered as
consent to the survey, and the method was
provided of contacting the person in charge of

the survey.

4-1 [Investigation 1] : Making question
items for the preliminary scale

4-1-1 Subjects and survey period

In March 2019, the survey was conducted
with 79 people in the group referred to as the
NP6th (dispatched from May, 2018 to March,
2019) just after they had finished their activity.
All 79 people agreed to take the survey (sex:
male [20], female [59]; age: twenties [45], thirties
[15], forties [6], fifties [4], sixties [9]).

It is a characteristic (feature) of NP that the
age range is from 20s to 60s, and not only in
the NP6 period but also other periods the gender
ratio is biased (there are far more women than
men). These variables do not seem to effect
the result.

4-1-2 The process of making question
items for the preliminary scale

The aim was to collect words of NP with
full variations and items about the effect of
anticipation on SE, a feeling of how well they
could accomplish the actions that were needed.
Respondents were asked to use the sentence
completion method (around 100 characters in
the Japanese language) for three important
items: (1) what is/was important in playing as
the assistant in the class, (2) what is/was

important in acting as NP in the field, (3) what
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is/was important in building the relations with
CP and the pupils. In addition, the term
“important thing” was used as a stimulus phrase
because the survey was conducted just after
the NP finished all of their activities and it
was assumed that they had gotten a feeling
of accomplishment through their activity
experience.

4-1-3 Results

We examined the collected descriptions
with statistical analysis of text using KH Coder,
an open source content analysis and text mining
software program. Statistical analysis of text
refers to the method of performing a content
analysis by arranging or analyzing text type data
using quantitative analysis techniques (Higuchi,
2014, p.15). According to Higuchi, KH Coder’s
statistical analysis of text makes full use of both
quantitative and qualitative methods, and it is
said to make it is possible to discover a potential
concept not found by simply reading text data.
Therefore, in this survey, we used this software
to discover potential concepts noted by NP in
free answer sentences.

Morphological analysis was performed
using KH Coder to extract noun phrases
contained in each sentence. The total number
of extracted words was 10,011, of which the
number of different words was 1,191. The most
frequently used words in the extracted word
analysis were “think” (113 times), “myself” (107
times) second, and “CP” (99 times) third. After
that, a co-occurrence network was created to
confirm the commonality of the vocabulary (Fig.

1). In KH Coder's co-occurrence network diagram,

categories are automatically generated based
on the strength of the co-occurrence relationship
between vocabularies. As a result, 14 categories
were extracted from the network diagram. And
1,243 descriptive sentences containing the
relevant words were classified by frequency with
reference to the preceding and subsequent
sentences of the vocabulary contained in each
category (Fig. 2). The details are described as
follows:

The items most frequently described were
items related to the class lesson (categories (D,
19, (D). Category (D mainly referred to the
relationship between “myself” as an NP and
“the other party” who are CP or pupils, and
about the “important thing” when conducting
classes and activities. There were 603 items in
total. Applicable in category (0), there were 107
items related to “relationship with CP” in the
class and “creating an atmosphere” in which it
is easy to learn in the class. In category D, there
were 24 items related to voluntarily “express
NP’s opinions to CP”. The next most frequently
described were items related to the understanding
of cultural differences between Thailand and
Japan (category ). There were 152 items
describing these differences such as respecting
and accepting Thai culture and thinking about
what they would do as Japanese people.
Moreover, there were items related to class
preparation in advance (categories @, ().
Category @), “meeting beforehand with CP,”
was considered the most important and category
), “preliminary grasp of the lesson content”

followed. The former was noted in 22 items
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and the the latter in 13 items. There were 49
items related to the recognition of the NP’s
position as the assistant (category @). In
addition, there were 69 descriptions (categories
(® and ®) related to interpersonal skills in
communication such as greetings and making
friends to consult with. Finally, there were items
related to the overall attitude toward
participation in NP activities (categories @ @
©, @), ®). Category (2was related to attitudes

toward overseas life such as enjoying “daily life”
and having a “regular life.” There were 54 items.
Category (6 was related to cooperation and
gratitude, such as remembering to be “grateful.”
There were 36 items. Category (9 included 17
items related to flexible response. Category (2
consisted of 23 items related to enjoying life.
And Category @3 was made up of 74 items
related to maintaining a “positive” attitude

toward everything.

' |||-ur||nlr

*The numbers from (D to (4 correspond to (D to (4 in Fig. 2.

Figure 1 Network diagram
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Figure 2 Frequency of descriptive sentences including vocabulary of each category

4-1-4 Composition of preliminary scale
items

We adjusted the overlapping items in the
above 14 categories based on previous studies
such as Furubeppu (2018). Finally, a preliminary
scale of 50 items was created. The instructional
question was “How well do you think you did
in your activity as NP. Please select a number
from 1 to 6.” The NP was to answer on a six-
point scale from “I think | couldn’t do it at all”
to “I'think | could do very well.” The higher the
SE is, the higher the rating is.

4-2 [Investigation 2] : Making the SE scale
and examination of reliability and validity
4-2-1 Item analysis

We conducted an exploratory factor

20 sansindodergyufinu TR 11 aUUA 1 Dnuau 2564 |

analysis in order to investigate the factor
structure of the SE scale of NP and selected
question items, and calculated reliability
coefficient. Moreover, confirmatory factor
analysis was performed to examine the validity
of the model obtained by the analysis. As for
the data collection procedure in the analysis,
an online questionnaire of 50 items was used.
We asked those who had had experience as NP
(a total of 290 people from the NP1st to the
NP6th, from September 2014 to March 2019) to
respond to the survey.

4-2-2 Results

The responses were obtained from 95
people: (NP1st [10], NP 2nd [9], NP 3rd [3], NP
ath [4], NP 5th [47], NP 6th [22]). Descriptive

statistics are as follows in Table 1.
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Table 1 Descriptive statistics of 50 question items

kurto  skew
* Shaded items are deleted M b sis  ness
TP1 Give your CP an open and clear opinion 428 132 -036 -0.70
TP2 Have a sincere attitude toward pupils 542 085 -2.13 736
TP3 Support smooth lessons that follow the CP lesson style  4.77  1.14 -0.86 0.45
TP4 Prepare for interesting and fun classes 451 114 -0.65 042
TP5 Take on the attitude of learning from Thai people and 568 084 -223 564
Thai culture
TP6 Often talk to the CP, pupils, and people around 504 1.09 -1.10 094
TP7 Take a humble attitude toward the work. 511 092 -1.11 131
TP8 Respect CP 509 109 -1.20 0.78
TP9 Create an atmosphere that is easy for pupils to talk to 515 093 -1.38 2.08
TP10 Understand the position of being a teacher, but not 5.15 099 -1.08 0.66
in authority
TP11 Do one's best in class 498 097 -1.14 214
TP12 Enjoy what happens unexpectedly 495 102 -089 1.07
TP13 Try to understand what the other person is saying 513 084 -0.77 0.02
TP14 Think optimistically 479 125 -1.01 048
TP15 Adapt your style to that of the CP 513 094 -156 3.64
TP16 Greet pupils with a smile 555 071 -210 6.17
TP17 Realize that you could come because there was 497 103 -128 220
a dispatch request from the school.
TP18 Have conversations using easy Japanese in class 503 089 -0.68 0.12
TP19 Treat Thai people without prejudice 554 092 -142 441
TP20 Make full use of various means for communication 531 086 -1.11 0.89
TP21 Take good care of your health 4av4 125 -057 -0.85
TP22 Initiate your own proposals to CP 460 1.16 -093 1.03
TP23 Value the personality of the students 541 081 -2.07 753
TP24 Be aware that you are an assistant 539 076 -1.20 1.11
TP25 Be aware of being a native Japanese speaker in class 542 0.72 -0.81 -0.70
TP26 Continue to be interested in Japanese culture 522 088 -0.81 -0.34

and Japanese language
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TP27 Express your gratitude to others 540 078 -148 291
TP28 Act in @ modest manner 525 087 -1.73 4386
TP29 Understand the character and thoughts of CP 501 098 -135 266
TP30 Try to talk to pupils in Thai as well as Japanese 466 128 -0.57 -0.62
TP31 Make a Japanese fan 491 097 -1.00 178
TP32 Create an atmosphere that allows pupils to use 542 0.78 -1.14 042
incorrect Japanese
TP33 Be aware of being a representative of the Japanese 495 094 -1.12 242
TP34 Proactively greet 546 090 -234 7.01
TP35 Be willing to build relationships with others 498 107 -134 245
TP36 Maintain clarity of roles with CP 492 117 -144 228
TP37 Enjoy class with pupils and CP 508 099 -116 1.72
TP38 Show enthusiasm for class, school events and cultural 536 074 -0.82 -0.22
introduction
TP39 Try to communicate even if they are not perfect 535 082 -195 6.75
TP40 Be flexible 527 080 -0.77 -0.35
TP41 Make classes that encourage pupils to learn more 459 103 -082 1l.61
TP42 Be patient in class 507 090 -1.62 253
TP43 Continue to have a challenging spirit 499 097 -1.08 194
TP44d Communicate closely with CP 477 121 -0.88 0.20
TP45 Give pupils confidence 471 098 -1.15 237
TP46 Make a firm meeting with CP beforehand 367 119 -0.04 -0.72
TP47 Be natural 498 120 -1.03 140
TP48 Build trust with CP 480 130 -092 0.11
TP49 Actively interact with pupils during non-class hours 492 114 -113 1.04
TP50 Guess what CP wants in class and take the initiative 456 110 -0.69 0.36

First, 12 items among 50 question items
were excluded since those were remarkable
both with high ceiling effect and floor effect,
and with high kurtosis/skewness (Table 1). After
that, the remaining 38 items were subjected to
an exploratory factor analysis. From the change

of eigenvalues (7.99, 1.74, 1.62, 1.34, 1.15, 0.63,

0.56...), we judged that the five-factor structure
was appropriate. The number of factors was
determined to be 5 and factor analysis
(maximum likelihood method, promax rotation)
was performed. Items with commonality less
than .20, items with factor loading less than .40,

and items showing high factor loading with
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multiple factors were excluded and analyzed
again. As a result, a five-factor structure in which
all items have a commonality of .20 or more
and a factor loading of .50 or more for any factor
was extracted, and Table 2 shows the final result.
Each factor was labelled “positive commu-

” o«

nication,” “enthusiasm for class,” “relationship

with CP,” “optimistic personality” and “recognition

of position as NP.” The ratio of explaining the
total variance of 19 items by the 5 factors before
rotation was 64%. The reliability coefficient of
factors (Cronbach's a coefficient) is preferably
.70 or more in the case of the questionnaire
scale (Takeuchi & Mizumoto, 2014). All five
factors are greater than .70 and satisfy the

criteria.

Table 2 Results of exploratory factor analysis

I o m v vV  h2
L. Positive communication ( « = .88)
TP6  Often talk to the CP, pupils, and people 929 -233 -040 .098 -.053 .306
around me
TP9  Create an atmosphere that is easy for. 809 .058 -023 -112 .068 .355
pupils to talk to
TP49  Actively interact with pupils during non- .681 -016 .013 .055 -.048 .520
class hours
TP35 Be willing to build relationships with others ~ .675  .109 .141 -055 .017 .344
TP20  Make full use of various means for 582 -017 -006 .052 .122 567
communication
TP45  Give pupils confidence 535 228 .060 .058 -.049 .450
II. Enthusiasm for class ( @ = .80)
TP11 Do one's best in class -055 917 -182 -057 .167 .251
TP4  Prepare for interesting and fun classes -134 735 038 260 -.033 .360
TP22  Initiate your own proposals to CP 106 679 257 -109 -325 398
TP33  Be aware of being a representative of the 030 525 -105 -.060 461 426
Japanese
III. Relationship with CP (« = .84)
TP48  Build trust with CP .017 -075 .862 .183 .103 .124
TP4d  Communicate closely with CP 178 005 .772  -124 069 250
TP46  Make a firm meeting with CP -168 229 559 014 079 531

beforehand
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IV. Optimistic personality ( o = .82)

TP47  Be natural -024 -208 277 .794 -005 .283
TP12  Enjoy what happens unexpectedly -045 327 -149 705 -025 .375
TP14  Think optimistically 181  .052 -.067 .704 .029 .319
V. Recognition of position as NP ( « = .78)
TP24  Be aware that you are an assistant -225 -065 143 -031 .754 480
TP7 Work humbly 156 127 -.008 -.027 .690 .340
TP36 Keep a proper sense of distance from CP 243 -028 173 136 573 226
Factor correlations I 575

il -392  -386

v -538 -415 .458

A% 561 472 -417  -416

Next, based on the results of the exploratory
factor analysis, a verification factor analysis was
conducted with 5 factors (Fig. 3). The goodness
of fit was GFI=.80, AGFI=.73, CFI=.90, RMSEA=.08,
and AlC=332.391. Although the GFI and AGFI
values were slightly low, the factor loadings
were all above .50, and it was judged that the
fit was satisfactory. The observation variable
items in Fig. 3 correspond to the item numbers
shown in Table 1. The numerical value on the

observed variable indicates the coefficient of

B3

. B8

: A
Positive Enthusiasa
cminicat io for clazs

determination (R?).

From this, it can be considered that the
interpersonal relationship between CP and
pupils and the consideration and surrounding
attitudes have a stronger influence on SE as an
NP, than the notion of the Japanese language
itself. In particular, NP seem to have an image
of SE which is characterized by making use of
actions and various means, that is, by much

more active communication ability.

Optimizti
eraanalit

BE .
ecognition of
nosition ag NP
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Figure3 Results of verification factor analysis (standardized estimated value)
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4-3 [Investigation 3] : Utilization of the
SE scale

4-3-1 Subjects and survey period

In order to investigate the changes in SE
due to the progress of the NP during the dispatch
period, an online questionnaire of the 50
question items that resulted from the above
analysis was used’. A longitudinal survey was
conducted with 84 participants in the NP7th
cohort (dispatched from May 2019 to February
2020) at the start of activities (when they arrived
in Thailand), in the middle period (after 5
months), and at the end (after 9 months)(when
they were still at their assigned positions).

4-3-2 Results

Multivariate analysis of variance (MANOVA)
was performed to examine the effects of the
three survey times on the five factors obtained
by exploratory factor analysis. A significant
difference was observed (positive communi-
cation: Wilks's A = .789, F (2, 166) = 10.964, p <
01,7 2= 211, enthusiasm for the lesson: Wilks's
A = 824, F (2,166) = 8.735, p <.01, M % = 176,
relationship with CP: Wilks's A = .786, F (2,166)
= 11.159, p <.001, N 2= 214, optimistic
personality: Wilks's A =. 882, F (2,166) = 5.476,

p <.05, M % = 118, and recognition of position
as NP: Wilks's A = .760, F (2,166) = 12.914, p <
001,71 % = .240).

Next, a multiple comparison test using
the Bonferroni correction was performed to
examine where there were significant differences
at the start, middle period, and end. The p-value
was corrected during the test. First, in “positive

»

communication,” there was a significant
difference between the values in the middle
period (4.77) and the end (5.03). Next, also in

»

the “enthusiasm for class,” there was a
significant difference between the values in the
middle period (4.54) and the end (4.80). In
“relationship with CP,” significant differences
were observed between the beginning (4.61),
the middle period (4.02), and the end (4.2). The
“optimistic personality” showed a significant
difference between the beginning (4.77) and the
end (5.04), and between the middle period (4.83)
and the end. Finally, in “recognition of ones
position as NP,” there were significant differences
between the beginning (5.14) and the end (5.35),
between the middle period (5.08) and the end
(Table 3 and Fig.4).

Table 3 Mean value of SE scale according to progress (standard deviation in parentheses)

Factors Time 1 Time 2 Time 3 F
Positive communication 4.93(0.64) 4.77 (0.69) 5.03 (0.66) 10.964 **
TP6 4.88 (0.92) 4.56 (1.13) 4.89 (1.04)
TP9 5.01 (0.81) 5.05(0.82) 5.24 (0.80)

! Since the survey was conducted at the same time as the item analysis survey, 50 items from the preliminary scale were used.
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TP49 4.93 (0.88) 4.67 (1.03) 4.94 (0.86)

TP35 5.01 (0.81) 4.62 (1.17) 4.87 (0.96)

TP20 5.27(0.79) 5.21(0.72) 5.35(0.72)

TP45 4.61 (0.85) 4.52(0.88) 4.92 (0.92)

Enthusiasm for class 4.71(0.64)  4.54(0.75)  4.80(0.66) 8.735 **
TP11 5.15(0.79 5.00 (0.83) 5.10(0.78)

TP4 4.30 (0.92 )

( )
(

TP22 4.27(0.84

(
(
(
(
4.06 (1.09) 4.39 (0.91
4.26 (1.15) 4.60 (1.06
(
(
(

)
)
)
TP33 5.13(0.83) 4.82(0.91) 5.12(0.81)
Relationship with CP 4.61 (0.71) 4.02 (1.00) 4.27 (1.10) 11.159 ***
TP48 4.80 (0.74) 4.57 (1.21) 4.75 (1.10)
TP44 4.76 (0.87) 4.23 (1.26) 4.48 (1.40)
TP46 4.27 (0.89) 3.26 (1.18) 3.57 (1.36)
Optimistic personality 4.77(0.78)  4.83(0.85)  5.04(0.80) 5.476 *
TP47 4.60 (1.07) 4.60 (1.14) 5.04 (0.91)
TP12 4.82 (1.03) 5.00 (0.98) 5.05 (1.05)
TP14 4.90 (0.89) 4.88 (1.07) 5.05 (0.97)
Recognition of position as NP 514 (0.56)  5.08(0.58)  5.35(0.59)  12.914 ***
TP24 5.35(0.73) 5.39(0.76) 5.55 (0.64)
TP7  526(0.71)  5.02(0.79)  5.26(0.77)
TP36 4.81 (0.68) 4.81 (0.93) 5.23 (0.90)
*p < .05, ¥p < .01 ***p<.001
5.50 - Recognition of
____ -— position as NP
T e
4.90 . — - S Positive

rr i e
- /2“\ communication
4.60 - ~

Enthusiasm

4.30 - for class
) _ Relationship
4.00 - T withcP
Time 1 Time 2 Time 3
= see = Positive... e——s—>Enthusiasm... - Relationship...
—— Ot imMistic... —_— = Recognition of..

Figured Transition of average value of SE scale
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5. Discussion
In [Investigation 2], five factors of “positive

” o«

communication, enthusiasm for class,”
“relationship with CP,” “optimistic personality,”
“recognition of ones position as NP” were
extracted and the scale consisting of 19 subscales
of self-efficacy (SE) of NP dispatched to Thailand
was created.

Four of the five factors, outside of “optimistic
personality,” are established by mutual
interactions with others, and it can be said that
SE is strongly influenced by the relationship with
others. Furthermore, from [Investigation 3],
among the five factors, four factors (“positive

” o«

communication, enthusiasm for class,”
“optimistic personality,” and “recognition of
ones position as NP”) were enhanced by
experience. That is, it is assumed that the
experience level increased confidence.
However the three factors of “positive

» o«

communication,” “enthusiasm for class,” and
“recognition of ones position as NP” slightly
decreased in the middle term. It is likely that a
lack of ability and self-confidence through the
early experience caused SE to be decreased at
the mid-term. For example, it takes time to build
relationships even if you talk positively to pupils,
your enthusiasm for class does not rise easily
unless you know how to prepare and have
confidence in your basic instructional skills, since
you cannot easily carry out what you are not
accustomed to. It may be assumed that it is the
time to continue searching for a position as an

NP which is not a teacher. But those three factors

increased at the end to higher than at the start.
From these results, we could consider that SE
eventually improved even if there were
problems and worries which may have caused
the NP to lose their confidence on the way. Since
“recognition of ones position as NP” always
maintained a value of 5.0 or more, it is speculated
that the NP used trial and error to determine
how they should participate in daily classes as
NP, accumulate ideas, and finally reach a sense
of achievement to obtain the goal. To confirm
these points, it is necessary to conduct a qualitative
survey such as an interview with the NP at the
time of the mid-term training and the end.

With regard to “optimistic personality,” it
was suggested that the SE was gradually rising
and could be enhanced by the accumulation
of experience. In particular, since it increased
significantly at the end, it is thought that the
confidence and flexibility to be able to deal
with it and the ability to respond to different
cultures had improved. Furubeppu (2018) says
that “cheerfulness” was pointed to as one of
the factors of the behavioral characteristics of
a good JA which Japanese language teachers in
secondary school in the English zone demanded.
Both Japanese teachers in the English zone and
NP in Thailand seem to consider it important.

However, the “relationship with CP” is the
only factor that was lower at the end time than
at the start. Unlike the initial expectations, it
dropped sharply in the mid-term and picked up
slightly at the end, but was not as high as at
the start.

FURUBEPPU Hizuru | OTA Yoshie | YAMASHITA Junko 27



What was happening in the “relationship
with CP”? Looking at the changes in the sub-
items of the “relationship with CP” factor, the
average values at the beginning, middle period
and the end were 4.80, 4.57, 4.75 respectively
for “build trust with CP” (TP48). The values were
4.76, 4.23, 4.48 for “communicate closely with
CP” (TP44) and 4.27, 3.26, 3.57, for “make a firm
meeting with CP beforehand” (TP46). That is,
especially in the middle term, the average value
of “make a firm meeting with CP beforehand”
was low. The average value of “make a firm
meeting with CP beforehand” was 3.67, the
lowest in the results of [Investigation 2] (Table
1). From these data, it could be said that “make
a firm meeting with CP beforehand” influenced
the low SE of the “relationship with CP” factor
in the middle of the term. In other words, it may
be possible that overall relations with the CP
did not make carrying out a regular meeting
possible. Nakayama (2016: 82-83) says that it is
essential to secure a sufficient discussion
meeting in the survey on collaboration between
Thai teachers and Japanese teachers, and that
it is important to ask, "Why do we need a
meeting?" in case Thai teachers do not
understand a Japanese-style view of work and
do not feel the need for discussion. Did the NP
feel a sense of dissatisfaction and anxiety in not
being able to “make a firm meeting with CP
beforehand’? As can be seen from the
information of NP officials in “1. Introduction”,
it is considered that NP are confused because

a busy CP does not have time to meet with NP,

because the communication with CP does not
go well, or because of the differences in the
Thai education system (schedule often changes
or suddenly is decided). On the other hand, how
did CP feel? Furthermore, there is a possibility
that NP took some action as an individual in the
situation since the average value finally rose a
little bit from 3.3 to 3.6. What kind of concrete
actions were taken? Or, is it inferred that the
rise in this factor was influenced by the NP’s
“optimistic personality,” or was accepted as a
cultural “feature” (for example, “I thought this
was the Thai style”). In the future, it is necessary
to conduct qualitative research such as
interviews with both NP and CP during the period
of the mid-term training and the end to clarify
causes.

Furupeppu (2018) also stated that the
“teacher’s expertise, English ability and
discipline” that is, qualifications and English
proficiency of Japanese teachers, knowledge of
curriculum and Japanese culture were factors
that were not so highly demanded. In the results
of this survey, Japanese expertise and Thai
language proficiency did not appear as items
that affected SE either. Rather, SE seems to be
related to a more positive stance, such as talking
to teachers, pupils, and people around and using
various means of communication.

From the above discussion, regarding the
factors that affect the SE of NP, the effectiveness
of the scale could be confirmed by referring to
the process of change of each factor and

showing the problems and issues.
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6. Future topics

In developing this survey, we were able to
create a measure of SE that satisfies reliability
and validity. In addition, a longitudinal survey
of this scale allowed us to observe changes in
SE, including before, during and after the
dispatch period.

The following three points are listed as
future issues:

1) As for the three factors related, “active

»” o«

communication,” “enthusiasm for class,” and
“recognition of ones position as NP,” which have
declined in the middle of the term and increased
at the end of the term, it is suggested to
investigate the causes of the decline by
conducting a qualitative survey such as an
interview with the NP at the time of the mid-

term training and the end.

Remarks:

2) As for “relationship with CP,” a qualitative
survey of NP and CP is required regarding the
problems they face during the middle and end
of the term. In particular, regarding “make a firm
meeting with CP beforehand,” we could suggest
they have an opportunity to indicate possible
problems and share the significance of such a
meeting as a preliminary step at the NP / CP
joint training upon the NP’s arrival.

3) Regarding “relationship with CP,”
educational interventions in pre-dispatch
training and mid-term training, such as four
principal sources of information proposed by
Bandura (1977: above): performance accom-
plishments, vicarious experience, verbal
persuasion, and physiological states could be
utilized. However, studying specific information

sources will be a future task.

OTA Yoshie, one of the authors, is directly in charge of “NIHONGO Partners” program by The Japan

Foundation Asia Center
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Appendix
The Japanese version of the final NP self-efficacy scale items:

NPOBEENDERREER (BA5EMR)

TP4  EBEWV, BLWMBEHNTESRLSITERT S,

TP6 BLEOSCPY AR, ABED A fc<TAGELENT S,
TPT FREEICHWET,

TP9  ERHELINFPTUVEESEES.

TP11  RBEIC2HTERVES,

TP12 RWEANDTENRIBIEEELE,

TP14  XEBENITEZS,

TP20 224 —23>DedHICWLAWVWAEFEERANS,
TP22 CPICcESDSIRET S,

TP24 HLETETVAZV N THBTEEEET S,
TP33 HBERADKEXTHZEVWSBEERD,

TP35  BODSHEFEDARBGRESES

TP36  CP&iEt/xBERERAZ 1R D,

TP44  CPEFICOAZaZHs—avaEB,

TP45  EfEICEEESEZ 3.

TPA6 CPLERIDITEEDLEZLOHWT S,

TPAT  BHAETLS,

TP48  CPLDEREEAFRZEL,

TPA9  EfEEBELNOBRBEREmIICBE DY ERF D,
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Cheap and Dispensable: Foreign Labor in Japan
via the Technical Intern Training Program

Abstract

Japan’s decline in population and increase in life expectancy has pushed the country to
increasingly depend on foreign labor in the form of unskilled workers hired through the
Technical Intern Training Program (TITP). In 2020, these trainees occupied about 20% of
Japan’s foreign workforce, the second highest demosgraphic after permanent residents.
This article examines the program’s myriad issues, which include: law violations, workplace
abuse, illegal recruitment abroad, and denial of reproductive rights. Referencing in-depth
interviews and questionnaire surveys of trainees from Vietnam, the Philippines, and Thailand
working in the manufacturing sector, this article reveals the problems and pressures trainees
face in Japan, especially during the COVID-19 pandemic. This article finds that, although
trainee rights are technically protected by law, trainees face many difficulties involving their

work, finances, and daily communication.

words

Keywords: technical intern trainee, migrant worker, Vietnam, COVID, broker
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1. Introduction

Vinh, a 23-year-old Vietnamese man, came
to work in Japan through the Technical Intern
Training Program (TITP) for three and a half years,
from 2017 to 2020. As a technical intern trainee,
he worked at a construction company in Kyoto
making reinforced concrete. Vinh paid about
¥1,000,000 (approximately $9,300) to a recruiting
agency in Vietnam so he could work in Japan
through the TITP, but only made between
¥110,000 and ¥120,000 (approximately
$1,028~1,121) a month after tax and insurance
deductions. As he is the eldest of five siblings,
he sent more than half of his salary home. His
job was physically demanding and his salary was
relatively low compared to that of Japanese
workers, especially when he did not work
overtime (more than 8 hours/day). Vinh told me
that he wanted to renew his contract to
continue working in Japan after his current
contract was finished. With his good commmand
of the Japanese language, he planned to earn
a Japanese Language Proficiency Test certificate
and become a skilled technician so that he
could find a better-paying job when he returned.

In 2019, Vinh was one of 218,000 Viethamese
trainees working in manufacturing, construction
and agriculture - three sectors often staffed with
low-skilled foreign workers' due to a shortage

of Japanese labor. The difficulties Vinh faced

in Japan are quite common for trainees. In fact,
he is more fortunate than many, as he did not
have any issues with his boss or colleagues
and he kept his job during the COVID-19
pandemic.

Due to population decline and an increase
in life expectancy in Japan, the country has long
struggled to tackle the problem of labor
shortage especially in SME (small and medium-
sized enterprises). To solve this issue, Japan
began to look to developing countries as
a source of young foreign workers. However,
unlike other developed countries, Japan has
no migrant policy, and does not offer a long-
term visa to migrant workers. The government’s
solution was to form the TITP. This program
was initially designed to train workers from
developing counties in Japanese technical
knowledge; however, it grew to become Japan’s
main recruitment channel, pairing foreign
workers with low-skilled and low-paid jobs
mainly at SMEs. The number of technical intern
trainees has gradually increased since 2007:
in 2019 there were over 400,000 intern trainees
in Japan2 (See Table 1). However, the TITP only
offers workers a short-term stay visa with a
maximum validity of five years. As a result, the
program creates a high turnover of foreign
laborers who are easily subject to ill treatment

at work.

1 The definition of low-skilled worker varies. According to a report by OECD (Organization for Economic Co-operation and Development), the definition

can be based either on the skills required for the jobs performed, or according to the education level of the worker. Low-skilled labour are

considered to be those whose educational level is less than upper secondary. (Jonathan Chaloff, “Management of Low-skilled Labour Migration”
International Migration Outlook, OECD, 2008, p.127. https://www.oecd.org/migration/mig/43999033.pdf)

2 The number slightly drops to 378,200 in the latter half of 2020 due to restriction of entry into Japan following the COVID-19 pandemic (Ministry of
Health, Labour and Welfare, revised April 2021, mhlw.go.jp/content/000752687.pdf)
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Most studies of Japan’s foreign workforce
criticize the government’s policy of using the
TITP as a recruitment channel for cheap labor
while identifying problems within the TITP
such as labor exploitation and human rights
violations (Sunai, 2019; Miyajima and Suzuki,
2019; Murakami, 2019; Tian, 2019). Some studies
say it is a modern form of slave labor, and that
despite its shrinking population and shortage
of labor, the Japanese government accepts
foreign workers through a side door via the TITP,
which does not tackle the long-term problem
(Sunai 2019; Suzuki, 2010). This is due to its
concern about the impact of mass immigration
on Japanese society, and because, as Strausz
points out, interest groups representing labor-
intensive industries have failed to convince the
government to admit large numbers of low-
skilled foreign laborers (Strausz, 2019, p.3, 27).
Thus, the TITP has become the main channel
of accepting foreign labor. The past few years
have seen debates in the media and among
academics over whether Japan should continue
receiving foreign workers through this channel.
This article examines Japan’s foreign workforce
policy under the TITP using governmental
reports, newspaper articles, in-depth interviews
and surveys of 50 trainees conducted from
January 2019 to December 2020. This article

explores the implications and problems within

the TITP and the working and living conditions
of intern trainees from Vietnam, the Philippines,
and Thailand, especially during the COVID-19

pandemic.

2. TheTechnical Intern Training Program
(TITP)

Founded in 1993, the Technical Intern
Training Program (TITP) is a state-initiative
program that developed from the Training
Program in 1989. As noted above, the original
aim of the program was to transmit Japanese
technical knowledge to developing countries
by training young foreign workers. However, since
Japan’s workforce sharply decreased in the
1990s, it has become a guest worker scheme
to recruit cheap temporary labor.

Following a 2010 amendment of immigra-
tion law, the Training Visa was replaced by the
Technical Intern Training Visa to accommodate
Japan’s increasing need for workers.” Under the
terms and conditions of this visa, the maximum
period of stay is five years, and workers are not
allowed to change jobs during their stay in Japan,
nor to bring their families with them.* Most
technical intern trainees are given hourly-rate
contracts and only eligible for jobs in sectors
that demand low-skilled work, such as agricul-
ture, construction, food manufacturing, and

machine and metal manufacturing. Food service

3 Training Program as a visa category still exists, but the number of visa grantees has sharply dropped since 2010. The main difference between the two

programs is that those under the Training Program are not regarded as workers. They get an allowance instead of a monthly salary and are not covered

by employment insurance or protected by labor law like those working under the TITP.

4 TITP has three levels; level 1 is for first-year studying and training. When trainees finish level 1, they have to take an examination to obtain level 2,

which allows them to stay for another two years. Upon finishing Level 2, trainees are required to return to their home country for at least one month

before applying for level 3. If they obtain Level 3, they can come back to Japan and work for another two years in the same sector. (Ministry of Justice
and Ministry of Health, Labor and Welfare, “About Technical Intern Training Program”, 2020, https://www.mhlw.go.jp/content/000633348.pdf )
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in hospitals and elderly homes was added in  in 2011 to 45,990 in 2018, accounting for 80%
2017, and restaurant and hotel work in 2019.°  of foreign workers working in construction.’

The top three sectors that hire intern trainees In 2019, there were 410,972 intem trainees.?
are food manufacturing, machine and metal In 2020, they became the second largest foreign
manufacturing, and construction.® The number  workforce after permanent residents, a position
of intern trainees in the construction sector has  once occupied by foreign students (see Table 1).

risen particularly quickly, increasing from 6,791

Table 1 Number of foreign residents in Japan from 2006 to 2020 by visa category

2006 1 2017 2 2020 3
Total number 2,084,919 2,561,848 2,951,365
Visa category
Permanent resident 394,477 749,191 800,872
Special permanent resident
(of Korean, Chinese and Taiwanese descent) 443,044 329,822 309,282
Foreign student 131,789 311,505 280,274
Trainee and technical intern 133,837 274,233 408,372
Engineer, specialist in humanities,
international services 92,468 189,273 288,998
Long-term resident
(South Americans of Japanese descent) 268,836 179,834 203,847
Other * 620,468 527,990 659,720

(Source: 1) Immigration Service Agency of Japan, “Statistics of foreign residents by nationality and type of permit
of stay,” June 2016. https://www.e-stat.¢o.jp, accessed January 2021. 2) Ministry of Justice. Http/www.moj.go.jp/
nyuukokukanri/kouhou/nyuukokukanriod_00076.html 3) Immigration Service Agency of Japan, “Statistic of foreign
residents by nationality and type of permit of stay,” June 2020. https://www.e-stat.go.jp, accessed January 2021)

* Such as family visa, Japanese spouse, entrepreneur, highly-skilled professionals, care givers

e}

However, trainees working in hotel and linen supply cannot work for more than three years. (Ministry of Health, Labour and Welfare, “Technical Intern
Training Program” otit.go.jo/files/user/19725.pdf (English 2018).

Ministry of Justice and Ministry of Health, Labor and Welfare, “About Technical Intern Training Program”, 2020, (https://www.mhlw.go.jp/content/000633348.
pdf),p.6.

Ministry of Health, Labor and Welfare, “Current situation of Technical Intern Training Program, 18 February 2019” (https.//www.mlit.go.jpo/common/
001273509.pdf)

Ministry of Justice and Ministry of Health, Labor and Welfare, “About Technical Intern Training Program”, 8 January 2021 (http://www.moj.go.jp/content/
001318235.pdf)

o

~

©
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Technical intern trainees make up about
20% of total foreign workers. The number of
trainees increased twofold from 2012, but

dropped slightly in 2020 due to the COVID-19

pandemic. The majority of trainees come from
Asian countries. China was the main source of
workers until 2016, when it was surpassed by

Vietnam. (See Table 2).

Table 2 Percentage of technical intern trainees by nationality

2007 2012 2016 2017 2018 2019 2020
China N/A 73.5% 35.4% 28.3% 26% 20% 16.9%
Vietnam N/A 11% 38.6% 45.1% 47% 53.2% 55.2%
The Philippines N/A 5.8% 9.9% 10.1% 10% 8.7% 8.4%
Indonesia N/A 6% 8.2% 8% 8% 8.6% 9.1%
Thailand N/A 2.3% 3.2% 3.1% 3% 2.8% N/A
Other countries N/A 1.3% 4.7% 55% 5.5% 6.6% 10.4%
Total number 89,033 | 151,477 | 228,588 | 274,233 | 328,360 | 410,972 | 378,200

(Source: Ministry of Justice and Ministry of Health, Labour and Welfare. Current Situation of Technical Intern
Training Program, partly revised 21 April 2021 (www.mhlw.go.jp/content/000752687.pdf); Ministry of Health, Labour

and Welfare. https://otit.go.jp/files/user/190725-10.pdf)

(http://www.moj.go.jp/content/001318235.pdf)

3. System of recruiting and monitoring
the TITP

Technical intern trainees are recruited
through two channels: direct recruitment from
Japanese companies (formally called
implementing organizations) or recruitment via
local agencies in the trainees’ home countries.
More than 90% of technical intern trainees are
recruited from the latter. Local agencies sign

contracts with supervising organizations in Japan

that conduct training upon the trainees’ arrival
and work as coordinators between the workers
and their Japanese employers. Recruiting
agencies and supervising organizations must be
registered and authorized by their governments.

Trainees apply for jobs through recruiting
agencies and pay a service fee which includes
in-house Japanese language training, visa
processing, a medical checkup, job recruitment

to Japanese companies, and round-trip airfare
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to and from Japan. Fees vary among agencies
and countries. From my survey of 50 technical
intern trainees from Vietnam, the Philippines
and Thailand, those from Vietnam paid the highest
fee-almost ¥1,000,000 (approximately $9,300).
The average fee is ¥570,000 (approximately
$5,300). Many interviewees had to borrow
money from relatives in order to come to Japan.

Upon arriving in Japan, trainees are
overseen by the supervising organizations that
look after them throughout their stay in Japan.
Formed by local companies or cooperative groups
(such as agriculture or fishery cooperatives),
there are over 2,000 supervising organizations
in Japan nationwide. In order to operate as an
organization, they have to get a license from
the Organization for Technical Intern Training
(OTIT), an authorized legal entity with 13
branches throughout Japan. The OTIT monitors
the performance of supervising organizations by
requesting reports and conducting on-site
inspections. It also has the authority to impose
penalties against organizations that violate
human rights and provides support for trainees
when problems occur.

It is important to note that, in order to
control the number of foreign workers, the
number of trainees in a small- or medium-sized

company cannot exceed 10% of the total

number of company employees. For example,
a company with fewer than 51 employees can
hire up to 6 trainees, while a company with 101
to 200 employees can hire up to 10 trainees.
In large companies (those with more than
301 employees), only 5% of the employees
can be trainees. Supervising organizations and
companies that satisfy certain requirements of
the OTIT are permitted to increase the number

. 9
of trainees.

3.1 Specified Skilled Worker

Even though the TITP has become a main
recruitment channel for unskilled foreign labor
and the number of technical intern trainees
has been increasing each year, the number
of trainees is still far from enough to fill job
vacancies in Japan, especially in small
manufacturing companies and agricultural
jobs in remote areas. This led to another
measure by former Prime Minister Abe’s cabinet
in 2019 to launch the new Specified Skilled
Worker (SSW) visa. Although this measure aimed
to increase the number of foreign worker sover
five years,'’ Abe insisted that it was just a short-
term program, not long-term immigration
policy."

The SSW visa applies to jobs in fourteen

sectors: care work; building cleaning manage-

9 Ministry of Justice and Ministry of Health, Labour and Welfare. Current Situation of Technical Intemn Training Program, partly revised 21 April 2021 (www.

mhlw.go.jp/content/000752687.pdf)

10 “Kaisei nytikanho ga seiritu-gaikokujinzai kakudai rainen shigatu shiké”[Amendment of Immigration law passed: increase of foreign workforce to begin in

April next year], Nihon Keizai Shimbun, 8 December 2018.

11 “Abe Shinzo shushé “Imin seisaku wo toru koto wa kangaeteinai” [PM Abe Shinzo: | am not considering the adoption of migration policy], Sankei
Shimbun, 29 October 2018. (https://www.sankei.com/politics/news/181029/plt1810290015-n1.html)
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ment; machine parts and tooling; industrial
machinery; electric, electronics and information;
construction; shipbuilding and ship machinery;
automobile repair and maintenance; aviation;
accommodation; agriculture; fishery and aqua-
culture; manufacture of food and beverages;
and food service. The visa has two levels: SSW(i)
and SSW(ii), which higher-skilled workers can
apply for. In order to obtain the SSW() visa,
workers have to pass a technical exam for their
sector as well as a Japanese language exam
(those who completed three years of the TITP
are exempted from these exams). This visa
allows one to work for up to five years; if the
worker passes a skill test, they are eligible for
the SSW(ii) visa, which allows them to stay for
another three years. Under the SSW(i) and (ii)
visas, workers have the benefit of getting paid
the same salary as their Japanese coworkers,
and SSW(ii) visa holders can bring their families
to Japan. However, the SSW(ii) visa is limited to
two sectors: construction and shipbuilding,
meaning that it is basically limited to male
applicants. And the SSW visa is not limited to
those who complete the TITP; foreign students
completing their studies in Japan and foreigners
outside of Japan can also apply for it.

The Specified Skilled Worker Program
(SSWP) is considered an extension of the TITP,

but with more flexible working conditions and
better pay. With SSW visa, workers can change
jobs and do not have to complete in-house
training like technical intern trainees. The most
significant difference between the SSWP and
the TITP is that workers in the SSWP can find
jobs by themselves or via Japan’s private or
public recruitment agencies. Thus, unlike
technical intern trainees, workers with SSW visas
do not have to pay brokers to find employment
in Japan. But it should be noted that although
workers with SSW visas are expected to eamn
the same salaries as their Japanese colleagues,
their jobs are contract-based, and thus far less
secure.

The Japanese government planned to give
345,000 foreigners the SSW visa by 2023 to fill
jobs in fourteen industries with extreme labor
shortages. However, the country still needs 1.45
million more workers by 2025, especially in the
janitorial sector,”” and the acceptance of trainees
has been delayed by the COVID-19 pandemic.
In December 2020 there were only 15,663
specified skilled workers in Japan, less than 10%
of the total number the government planned
to accept. The flowchart of SSW visas and other

working visas is shown in Chart 1.

12 “Keiei no shiten” [perspective from business administration], Nihon Keizai Shimbun, 7 January 2019.

13 “Number of Foreign Residents under Specified Skilled Worker1 (as of December 2020)” Immigration Service Agency of Japan, http://www.moj.go.jp/

isa/content/001341039.pdf. Accessed 23 February 2021.
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Chart 1 Different types of working visas
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(Source: adapted from The Ministry of Justice, About the new acceptance of foreign workforce. 2019.http://

WWW.Moj.go.jp/isa/content/930003884.pdf)

3.2 Trainees’ backgrounds and working
and living conditions

A 2018 survey of Vietnamese intern
trainees working in Hokkaido by Yuyama and
Shitara found that 90% were in their 20s, and
had been finishing high school or working in
factories before they came to Japan. Some had
been professionals-such as pharmacists or
teachers-in Vietnam. Their monthly salaries in
Vietnam ranged between ¥20,000 to ¥40,000
(approximately $187~374), their main reason for
coming to Japan was to earn more money, rather
than to learn new techniques or skills. In order
to work in Japan, however, they had to pay a
large amount of money to brokers: the average
amount paid was ¥970,000 (approximately
$9,065), while 67% paid more than ¥1,000,000
(approximately $9,345). Coming from low-income
and rural backgrounds, 90% of the interviewees
had to borrow money from relatives or
mortgaged their parents’ house to pay the
broker fee. Depending on overtime work hours,

40 sansinSodnargyurinu UA 11 QUUA 1 Dnuneu 2564 |

their monthly salaries in Japan ranged from
¥70,000 to ¥130,000 (after deducting taxes and
health insurance). They sent money home and
usually lived on ¥20,000 to ¥50,000 (approximately
$187~467) per month. Despite the hard work
and low pay, 80% said they wanted to continue
working in Japan after their contract was over
(Yuyama and Shitara, 2018).

In 2018 and 2019, | surveyed 50 trainees
from Vietnam, the Philippines and Thailand
working in Kyoto and Shiga prefectures. The
results showed that 38% finished vocational
school, 30% finished high school, and 30%
graduated from college. The workers’ average
income in Japan was ¥154,375 (approximately
$1,442). The average fee paid to go to Japan was
¥578,526 (approximately $5,406). Trainees from
Vietnam paid the highest amount of money.
Their reasons for coming to Japan, in order of
importance, were to earn money, to live abroad,
and to learn about Japanese technology.

The trainees found the most difficult thing
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about living in Japan was the high cost of living,
followed by the low wages. Most trainees are
paid an hourly wage, not a fixed salary. Thus,
when they had long holidays or did not work
overtime, their income decreased. Interviews
with Thai trainees working in a chip making
factory in Shiga Prefecture revealed that during
Golden Week, a long holiday in May, they made
only ¥90,000. Some complained that they did
not get a bonus despite having to stand and
work all day. Some thought that they would be
paid a monthly salary rather than an hourly
wage. However, trainees who worked at the
same company the following year said they
received a fixed salary.™

The third most common problem for
trainees was communicating with Japanese
people. Most intern trainees can speak basic
Japanese, but this is not sufficient to make
friends with their neighbors or participate in
community activities. Also, because their time
in Japan is temporary, they are less motivated
to study Japanese. Another issue is with the
month-long in-house training that trainees must
undergo upon their arrival in Japan. Although
the training differs by region, many trainees
found that it was too strict and military-like to
the extent that it violated their private lives. In
terms of living conditions, most trainees must
share an apartment, and sometimes even a
bedroom. Those who share a bedroom said they

lack privacy.” Despite these complaints,

however, 51% of the workers surveyed said they
made the right decision to work in Japan, while

49% said they were not sure.

4. Problems regarding the TITP and
its stakeholders

Although government agencies like the
OTIT exist to monitor the TITP and its stakeholders,
a number of problems involving employees,
brokers and the trainees themselves still remain

with the program.

4.1 Violation of employment

Scholars, the media, and non-profit
organizations have all pointed out major issues
within the TITP over the past decades. Such
issues include: verbal and physical workplace
abuse; long work hours; underpayment of wages;
unpaid overtime; overcharging of housing rent;
and racial discrimination (Suzuki 2010; Murakami,
2019; Miyajima and Suzuki, 2019; Sunai 2019).
Verbal and physical abuse of male trainees is
common in the construction sector, partly
because of the language barrier. A cursory search
for online footage reveals trainees being verbally
and physically abused by their co-workers, and
many videos show Vietnamese trainees fighting
with their Japanese colleagues.

Some companies employing trainees have
been found in violation of labor laws. From a
survey conducted by the Labor Standards
Inspection Office in 2012 and 2016, 70% of such

14 Interview with Thai trainees, Shiga, 9 August 2020. (All interviews were conducted in confidentiality, and the names of interviewees are withheld by

mutual agreement)

15 Interview with Thai trainees, Shiga, 28 September, 2019 and 9 August 2020.
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companies were found violating the Labor
Standard Act'® with a total of 4,004 violations.
Of the complaints filed by trainees, 80%
concerned not being paid hourly or overtime
wages; 10% concerned being underpaid; and
another 10% concerned flaws in company
dismissal procedures.'’Another survey conducted

by the Ministry of Health, Labor and Welfare in

2018 had similar results. This survey found 70%
of companies and factories violating labor laws.
The violations included: forcing workers to work
more than 8 hours a day; a lack of safety
implementations; and not paying or underpaying
overtime pay (see Table 3). The number of law
violations increased by 22% from the previous

year."

Table 3 Type of violations by TITP companies or factories (2018)

Number of companies or factories
Violation of working hours 1,711
Violation of safety standards 1,670
Not paying or underpaying overtime 1,083
Other violations 696
Total number 5,160

(Source: “Gingjisshti han 5160 Jigyousho” [5160 companies violating Techinical Intern Training], Nihon Keizai

Shimbun, 31 August 2019)

The Japanese government responded to
wage violations with stricter monitoring and a
2019 law amendment that forced companies
and factories to transfer wages directly to
trainees’ bank accounts for transparency.
However, some companies still tried to take
advantage of their employees in other ways,
such as overcharging their rent.”” In 2019 large

companies such as Panasonic and Mitsubishi

Motors also violated labor laws by assigning
trainees different jobs than those stated in their
contracts. The two companies were fined
¥300,000 each (approximately $2,800) and their
licenses to hire technical intern trainees were
withdrawn, forcing them to let go of 136 trainees
in total. One serious case involved a trainee at
the Panasonic factory in Toyama Prefecture

who committed suicide due to overwork.

16
17

Law and regulations about labor and employment aiming to protect laborers’ rights. It is applied to both Japanese and foreigners working in Japan.
Ministry of Health, Labor and Welfare. 2018. Current situation of Foreign Technical Intern Trainee and problems. (www.meti.go.jp/policy/mono_info

service/mono/fiber/ginoujisshukyogikai/18032313 mhlw_genjyoukadai.pdf.0)

18
19

“Gingjissht lhan 5160 Jigyousho” [5160 companies violating Techinical Intern Training], Nihon Keizai Shimbun, 31 August 2019.
“Gingjisshtr seido unyd wo genkakuka, hosht shiharaichekku, tachiiri kensa” [(Government aims to) tighten the operation of Techinical Intern Training

system, check payment and onsite inspection], Nihon Keizai Shimbun, 31 August 2019.
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The company was reportedly again fined

¥300,000.%

4.2 Increase in trainee disappearance
and crime rates

Violations of labor law and abuse of
trainees by employers resulted in more
problems, such as trainee disappearance. There
are two main reasons for trainee disappearance:
employer abuse and financial difficulties. In
2014, about 4,800 trainees were reported
missing; the number continues to increase each
year. The end of 2020 saw over 12,000 cases of
missing trainees, amounting to 53,000 cases
since 2012.”!

Once they leave their jobs to escape
workplace abuse, trainees become vulnerable
and, more often than not, end up overstaying
their visas because they still need to earn money
to send home or to pay the debt incurred from
coming to Japan (Sunai 2019:125-139).

The recession caused by the COVID-19
pandemic has affected both Japanese and
foreign workers. According to a report from the
National Police Agency in 2021, over 11,756
crimes were committed by short-term foreign
residents in Japan, an increase of 101 crimes
from 2019. Such crimes range from overstaying
of visas to theft and even murder. The highest

percentage of crimes by short-term foreign

residents are committed by trainees: 24.6%.”
It is thought that the COVID-19 pandemic is a
major cause for the increased crime rate: many
trainees have been suspended or even
dismissed from their jobs, but are unable to

return home.

4.3 Illegal recruitment

While most technical intern trainees are
from developing countries and hope to earn a
higher income and experience life in Japan, most
of them have little knowledge about the country
and can barely speak the language. Without the
help of labor brokers both in Japan and their
home countries, their dreams cannot materialize.
Recent years have seen a boom in the labor
broker business in many Asian countries,
especially Vietnam. However, many such broker
firms take advantage of workers desperate to
work in Japan.

One such case involves Pham, a Vietnamese
woman. After graduating from a Vietnamese
college with a degree in accounting, Pham
worked in a factory and earned a monthly salary
of 8,00,000 dong (approximately $345). She
came to Japan in 2019 through a small
Vietnamese brokerage firm and landed a job
ironing clothes at a dry-cleaning company. She
worked there for ten months before she was

arrested and charged with violating immigration

20 “Gingjissha Nintei Torikeshi” [Cancellation of Technical Intern Training License] Nihon Keizai Shimbun, 26 January 2019

21 Ministry of Justice, “Hokokusho - kongo no shutsunytikoku zairyt kanri gyései no arikata”[Report on the future policy of administration of immigration

controll(moj.go.jp/isa/content/001334958.pdf); “Jogen,Koydkeitai-Yurerutdben”[Shaking answer for maximum of wages and type of employment],

Nihon Keizai Shimbun, 22 November 2018; “Gingjisshi seido uny® wo genkakuka, hosha shiharaichekku,tachiiri kensa” [(Government aims to) tighten

the operation of Techinical Intern Training system, check payment and onsite inspection], Nihon Keizai Shimbun, 31 August 2019.

22 “Gaikokujin Tekihatsu 1.1 mannin cho”[Detection of Crime by Foreigners, over 11,000] Nihon Keizai Shimbun, 9 April 2021.
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and refugee law. She was detained in prison for
three and a half months.

In an interview after her release, Pham
explained that she was arrested because she
was working on an Engineer, Specialist in
Humanities, International Services visa, which
did not permit her to work in dry cleaning, a
fact she claimed she was not aware of.”” When
applying to come to Japan with the brokerage
firm, Pham paid $5,500 (approximately ¥588,500)
for visa-processing and Japanese-language
training. The contract with the broker was written
in Vietnamese and stated the terms, conditions,
and payment details of her job. Upon arriving
in Japan, she signed another two documents.
One was a contract with a local brokerage firm.
Written in Japanese and Vietnamese, it included:
the contract details (three-month probation and
a renewal every six months); the name of the
company she would be working at; terms and
conditions of the work; working hours, including
breaks; working days; salary; and the amount
deducted for Pham’s housing. The other
document was an employment contract made
directly with the dry-cleaning company. The
only difference between it and the other
contract was that it was in Japanese only, with
no Vietnamese version, and it falsely stated that
the type of work was “accounting, translation
and other,” an important detail that was not
included in the bilingual contract. Pham said

she was not aware that this falsehood was

included in the Japanese-only contract since
she could not read Japanese. Regardless of her
testimony, this document seemed to be a key
piece of evidence of Pham’s violation of
immigration law. After Pham was arrested, the
police tracked down the Vietnamese broker who
worked with Pham.

After working and living in Japan for many
years, the Vietnamese broker opened a small
Japanese language school in Vietnam in 2017
as a worker recruitment channel. He reportedly
introduced fifteen Vietnamese workers to
Japanese companies, receiving ¥450,000-
600,000 (approx. $4,205-5,607) for each
introduction, plus an additional fee every six
months when the contract was renewed. He
was arrested along with two Japanese owners
of a recruitment company who had worked
with him. They were found guilty in 2020.*

Pham’s story is not unique. Brokerage firms
working with the TITP are constantly monitored
and require complicated paperwork, so some
brokers recruit workers under the Engineer/
Specialist in Humanities visa to work in non-
specialist jobs in order to dodge these require-
ments. A transnational network of brokers
that uses legal loopholes and takes advantage
of workers developed during a boom just
before the COVID-19 pandemic; Pham’s case
is just one of many involving an increasing

number of illegal recruitments.

23 Interviewed with Pham, 31 August-30 September 2020.

28 “Fuho shard assen buroka taiho” [Brokers arrested for introducing illegal jobs], Kyoto Shimbun, 9 September 2020.
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4.4 Abortion and infant abandonment

As of 2020, 40% of all trainees, or about
170,000 workers, are female.”” With the rising
number of female workers, unwanted pregnancy,
abortion, and infant abandonment have all
increased within the trainee community.

For example, a Viethnamese trainee who
had arrived in Japan in October 2018 discovered
she was pregnant. She was suspended from
work temporarily and told by her supervising
organization to get an abortion or return to her
country. However, after a negotiation arranged
by an NPO, she was allowed to resume her
internship in January 2019 and take a maternity
leave in Vietnam. In 2019, a Chinese trainee got
pregnant and was told she must return to China.
But before she could, she miscarried and was
dismissed from work anyway. In yet another
case, a Chinese trainee gave birth secretly and
abandoned her newborn, fearing she would be
fired if her company found out. She was arrested
and sentenced to one and a half years in jail
and four years’ probation. A similar case
happened to a Vietnamese trainee who
abandoned her stillborn baby. She was also
convicted, but was only sentenced to probation
(Ando, 2019).

Reproductive rights of female trainees are
generally protected by a Technical Intern Trainee
law that prohibits companies from “imposing
unfair restrictions on the trainees’ freedom in

226

their personal lives.”” As a measure to protect

the reproductive rights of women, the OTIT
warned supervising organizations not to treat
them unfairly (Ando, 2019). However, each year
there are over twenty reports of female workers
getting secret abortions or abandoning their
newborns after giving birth, leading to issues
with physical or mental health or even legal
cases and imprisonment.

According to foreigner-support groups,
trainees often feel pressured to finish their
working term in Japan to pay back their
brokerage firm debt or to send money to their
families. Having a child would threaten their
chance to continue working in Japan, so many
of them resort to secret abortions and infant
abandonment. Pressure from sending and
receiving organizations also plays a part. Some
sending organizations even order their female
trainees to avoid pregnancy while working in
Japan; pregnancy can become synonymous with
crime for female trainees. Most women do not
realize that they have the right to give birth and
raise a child while working as trainees, and are
even eligible for government child support.
Especially during the COVID-19 pandemic,
trainees have been at greater risk of getting fired
or suspended from work, so female trainees
often assume they will be fired and deported
back to their countries once it is discovered they
are pregnant. Many trainees thus secretly give
birth at home to avoid going to the hospital and
having the birth of their child recorded.”’

2> “Ninshin sokukikoku toiugokai: gaikokujin jisshasei no nydji iki kakuchi de” [The misunderstanding of getting pregnant means immediate repatriation:

newborns deserted by foreign interns found in many places], Nihon Keizai Shimbun, 11 February 2021.

26 Act on Proper Technical Intern Training and Protection of Technical Intern Trainees (http://www.moj.go.jp/content/001223425.pdf)

Piyada Chonlaworn | Tenri University 45



4.5 Life during COVID-19

Since the outbreak of COVID-19 in 2020,
it was reported that over 4,000 trainees had lost
their jobs (as of October 2020).”® However, this
number is probably under-reported since
trainees cannot report directly to governmental
organizations. Due to company profit losses
during the COVID-19 pandemic, trainees have
been forced to reduce their working hours, and
in some cases have been dismissed from work
without notice. Trainees live in dormitories or
apartments provided by their companies, so
they lose their housing as soon as they lose
their job. Their only options are to seek shelter
with friends, supporting NPOs, or supervising
organizations. COVID-19 impacted the lives of
Vietnamese trainees in particular. According to
reports by an NPO, more than half of the
Vietnamese living in Japan affected by COVID-19
are Technical Intern Trainees (the rest are
students, long-term residents and those who
have over-stayed their visas).” Of those who
lost their jobs, some wanted to find a new job
but lacked support from their supervising
organizations, other wanted to return home but
were put on a long waiting list due to limited
international fights between Japan and Vietnam.
Like Japanese citizens, trainees receive a stipend

of ¥100,000 (appro x$1,700) from the government

at the beginning of the pandemic, but it was far
from enough to allow them to survive in Japan
without a regular income. The negative effects
of COVID-19 on the lives and financial stability
of trainees further shows how vulnerable

trainees really are.

4.6 The story of Vinh continued

| met Vinh again for a follow-up interview
in late 2020. His contract had ended and he was
supposed to go back to Vietnam in April 2020,
but due to the COVID-19 pandemic, he was
among the 20,000 Vietnamese who had to wait
to return home. As mentioned above, he is
considered lucky as he was able to keep his job
under the pandemic. Vinh’s company extended
his work contract for another six months; his
visa was also extended. But when | asked him
if he wanted to return to Japan after this contract
was finished, he appeared reluctant. He has a
serious illness and needs to undergo an
operation, but he chose not to do so in Japan
because he would have to take more than a
month’s leave, which could cause his employer
to fire him. He did not want to lose his job while
having to stay in Japan; as his pain was still
bearable, he decided to wait to have the
operation once he could return to Vietnam.

Vinh’sis just one of many stories exemplifying

27" According to the NPO Kumusutaka-Association for Living Together with Migrants (from “Ninshin sokukikoku toiugokai: gaikokuijin jisshisei no nydji iki

kakuchi de” [The misunderstanding of getting pregnant means immediate repatriation: newborns deserted by foreign interns found in many places],

Nihon Keizai Shimbun, 11 February 2021.

28 “Gingjisshdsei Ukeire 10 Gatsu Saikai mo — Aitsugu Kaiko, Shien Kadai ni” [Acceptance of Technical Intern Trainee resumed in October- Dismissal in

succession needs to be supported], Nihon Keizai Shimbun, 26 December 2020.

29 “Betonamu jin Gingjisshisei Hottto-rain Kaisai Hokoku” [Report on Hotline contact with Vietnamese Technical Intern Trainees], no. 1, 2, 3, June to

August 2020, Catholic Mission of Japan for Migrant Refugees and People on the Move (JCaRM) (https://www.jcarm.com/wordpress/wp-content/
uploads/2020/12/d89dc0e16915f0752856cdee07e9f052.pdf) ; https://www3.nhk.or.jp/news/html/20200820/k10012575881000.html.
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the risks trainees face when they become sick
or injured; taking time off from work means
risking losing job. Yuyama and Shitara also point
out trainees’ reluctance to get medical treatment
for fear of getting fired (Yuyama and Shitara 2018,
p. 208).

5.  Conclusion

One of the ironies of Japanese foreign
policy is that despite the increasing need for
labor in the manufacturing and service industries,
the government still holds on to its conservative
stance of not accepting long-term migrant
workers. In result, side-door policies such as the
TITP have expanded, although the number of
trainees accepted through this program are far
from enough to ease Japan’s labor shortage.

Given the high turnover of labor, trainees
are easily subject to abuse at work, underpayment
and dismissal from work. Thus far, the government
has attempted to tackle these problems by
means of law enforcement and monitoring. The
Technical Intern Training Law (passed in 2016
and amended in 2019) allows trainees to file
complaints directly to the OTIT, which monitors
this program. They can also seek help from a
hotline helpdesk and seek temporary shelter if
necessary. Supervising organizations and
enterprises that violate the law could lose their
license or face suspension.” However, during

economic downturn brought by COVID-19,

trainees become even more dispensable labor
and had to face difficulties on their own.

Even though the rights of trainees are
protected by law, interviews and surveys in this
article reveal that many trainees struggle with
work, a lower income than expected, and
difficulties communicating in Japanese in their
everyday life. Despite their eligibility to get
medical treatment, trainees like Vinh often
refuse it to avoid long absences from work.
Similarly, female trainees get secret abortions
or abandon their newborns to avoid having to
take time off. These stories reveal how
vulnerable trainees’ status as guest workers
really is.

Despite the OTIT’s effort to tighten control
over the TITP, harassment and employment
violations still occur on a daily basis. This is
mainly because, for enterprises, workers under
the TITP are cheap and dispensable, so there is
little incentive to regard them as a part of their
companies. The biggest challenge for the OTIT
seems to be how to monitor over 383,000
implementing organizations and over 2,500
supervising organizations nationwide. Despite
the many setbacks mentioned above, the fact
remains that Japan continues to need cheap
labor and the TITP has created a big migration
business both in and outside Japan. For these
reasons, this program is expected to continue

for many years to come.

30 |n more severe cases that involve physical abuse or violation of human rights, both implementing and supervising organizations are subject to

imprisonment up to 10 years or fined up to ¥3,000,000. (Ministry of Health, Labor and Welfare, “About Technical Intern Training Program” March 2021

(www.mhlw.go.jp/content/000752687.pdf, p.32)
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The Portrayal of Men in Japanese Advertising
of Cosmetics

Abstract

Some previous studies noticed the decreasing portrayal of gender stereotypes in commmercials.
This paper studies how the masculine image of Japanese men in the past 50 years has evolved
into the image of “Herbivore Man” or “Genderless Boy” in Japanese TV commercials of
cosmetic products for men. The contents from 64 Shiseido TV commercials of such products
broadcast in Japan from 1962 to 2020 were analyzed to investigate the depiction of the male
image and to interpret the discourse of such commercials semiotically. The results reveal
gradual changes from masculine men during 1962-1989 to metrosexual men in 2000. Japanese
men in fashion dresses and makeup appeared in 2002. From then to 2020, men were mostly
portrayed as beauty and fashion savvy, modern-day characteristics of “Herbivore Man” and

“Genderless Boy.” In effect, advertising raises the awareness of beauty in Japanese men.

words

portrayal of men, gender stereotypes, Japanese men, cosmetics for men, TV

commercials
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iulawaieidunisfagaduilaalidadule
Fouanfousl USEM Shiseido nandud iidu
m%&ﬁwmaﬁm%Qmauazmémi%wmwméﬁgﬂuﬁ
U 1959 (Az-FWL, 2009) Turrusnudniue
wpsdedmiudretudifneglunguinends
usansaNa ViserAnAsiRsatumsinumaawitiy

ntusuindaSurdulnudmn dveuvse
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Talaug] dududwiudue aulutagtundndue
in3esdrensdmivgvisiianuvainnatsuaz
TndiAnsiuiedosdionsdmsuiudanniu faud
a3ufuuen wndnuiin Tatunazaiutigeianii
aufanseaudumiigy alusesiiu gunsainnusds
F andnSufuan wagsmdudmiudene nnsil
HHAnndndud1oanulugduuulndquagnsedu
nsuslaamenisidlavanialuavilvigyeiuin
aladueurasmMIquaRantanBeTy ez
hm’nﬁé’ﬂﬁﬁmwauﬁwmu’iﬂmwmﬁﬁﬂLauam‘w
vosfwiefiuiiosdeniifinnunainuaieniniy
Tutlagduarasviounnudu “gureidaundu
wie” “guefuvg’ vie“fuieilinanana”
wntunFelsl wardinrmuandnsinnnesyne
Tuefnilsinumnegsls Tas@nwinmeudumed
Unnglulavaninsimifdundnsusiadoshens

Shiseido dWufjene Aaurt1962 auiisd 2020

a o d' d' 174

2. UIYNLNYAVDY

2.1 awanudumelulawan

<, & A A

awanuluvieniendgsnusinglulawan
Pu nazwansliiuunuimmiananduninga
(stereotype) vosauludsny Fadurfleundenu
a5197u LulonAnTuLeInusssuwIf (Barthel 1992)

' °

Wi A mdveaiednifesiunisinnuy nsdu

o

i nsUszavmudnsa nsdudiresdiuna
fienuanunsalunisuddemiluaniunisaifien
d1un veumsidests veuutady fwagida 14
AU T519mefmgudauss finnug Dvewa
Tunsdpdula mwanudumeiiusnglulasan
Jeinuiuluguuesnsdusa msdumén msguys
msiduin maidutingsia dadunmitfueiney
oguantiu Mvhau vieanuiifuanifafianssu
vosfreililiaelutiu drufudgeduaziinma

WEINULS a9 UluUIY S19NENTEAINNEILNY

awvesiwedainuinglulavandud ity
00U \nTesilegunsal inTesdLoanased gunsal
Melursnisgsha drunmeesindgedainusing
TududiAeatudiu wu wiesnia gunsaliin
MNATeNA 8N LaziATesd1eny (Dyer, 1982;
Fejes,1992; Barthel,1992) aanudurense
wieiusnglulawandidunmdrvesunuy
mamnafinaatrafuduldldnudfiosdutaussa
pzTunniiiy widsnglulsvanesdiude
WwUAU (Ford et al,, 1998; Arima, 2003, Sakamoto
et al., 2003; Pongsapitaksanti, 2017) Wiy Ford et
al. (1998) wuinlaiwanluilngansusingnmanves
unumimdaiogluthunas dumiiouniesszei
yauefigrginutaziauin luauves Arima
(2003) wuinnwvesgndgainzysinglulavan

'
Y a a

Rerfunrmany viewithy wagsindugndgeid
ogresuaziiuiifsganinuaulavesauseudng
drunmesuetusinduduerinuisnaisnu
Lazfvegeegfiaynauiuiuiatdui uenan
i s (2003) Fonuirunumeenarndly
Tawanvasduioudd 1961-1993 Ssndlsideuly
mnamdlusluuuidslaenmuesretuizes
wonUnulugvievihe wazdentadiongningndgs
waznesihazunnglulawanduddifisaunsndy
Tawanafidmdndudnds Wulderfuauves
Pongsapitaksanti (2017) fnudrnmnnsvianues
@wzﬁaijﬁuﬁﬂmaiuimwmﬁﬁ?ulﬂﬁmmLLmﬂ@mﬁu
wntn widselveazddnsinisinauvesmgs
uentusnnIgUuin wazanuUAsuLUa
Iuﬁaﬂuz’fjijuﬁﬁ59131miﬁwmuuaﬂﬁwummﬁm@q
wndy uwilulawandyuiduansninnisienu
ﬁé’f&ﬁjﬁuﬁmammdwéﬂ@q
pgslsinnmanulumensendsludnuos
nwswesdanudiulvefinarandraduinudnw

ANUANUUBBULUAININTIVOIUI UL AT WY IR e
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wuiu wuluauwes Skelly & Lundstrom (1981)
wag Lysonski (1985) snanuinnmdvesaandu
yglulawandodsiuiiuanas Saandunans
liuansnnvasadumeniunszuavdnigud
ran uRdanamuduinelusufanssuiiinas
sguenthuvieiiesdesiunsianudundn dw
Tulawaesguutunmenuduneiiuansoen
wilouivdanntu Tneusngludelavandsius
HaAnUngmsaivesmeusiasdnuusluisas
Fanan TagFuanunngnisaives “meiidan
Junde” (Femio) Tudinsansdmsugvig Men
Non-No waz Popeye Tuaiaetl 1994-1995 (i,
2018) /NIIWud1UsINGNITRIves Femio iy
nszuadenlured 1993-1994 Tngiuainnisi
tuansuaztingesde LLIEBA (Ishida Issel) uaz

Y a

HAEA (Takeda Shinji) WasAIN18LEDR NN

0] o

wansuvuundulae duiiduveulumygvdenou
wazndsaniufiiuduiitelumjvesfseogu
Usngnsaives Femio Sumeluiiled 1996 nds
ntudufunngmsai“dueiuiic’ @aRaF/
Herbivore Men) 1Aty lnef1i1 “BRRET”
Jufeendnfinluy 10 Suduves U-CAN Tudl 2009
waztfuiauddnuagddiumlulud 2010 ews
nslddiildiFongvenguilandosasludau
9 2011 winsiAatuvesdsingnisalilanunsn
oSueisdnuarvesieduuuilysififinnudy
fvianniu auladosundu nsussiimioudnds
laulansfindrudeudsusanilouueatonou
wazlivaunuIuLse (Morioka, 2013) fnavinlu
dngansidngudiminedufvietesulugaed
2006-2008 Shiloyit* fanefudie” aulaundy
Saladin (2015) wudfingarsdmiuissusey
ChokiChoki ﬁLﬁamﬁLLusﬁﬂﬁﬂﬂiiuﬁmq ﬁé’m@a
fnazvi1 Wy nnsquasreneliitigustafiandiu
LumouvindulduarlliindudouniAuly

54 osansiASodargyurine TR 11 auui 1 Tnuau 2564 |

N13AUBIMITALAFVNIN TTN15UNTIuaHLAE
Tuminusnsgianisimiamud auaniuasy
Ay vsndudsudduangnisel “gune
uiy” azgnuaiaiogasuinunseminvesve
AAeafunudsi viearmaulaluurdufidng
sereanluguuvunisusisivosguedilioglu
nsevvosnudureniaidundganniy we
(2019) wuimsiiauesIRgITUAI T E—
L Z (genderless) lunifsdofsnindnvosdiu 3 atu
(BAEsTRE. HEeHTRE. BASRAHTRD) fausid 1994-2018
fnseSutenisuaedives “guneliuansne”
Fndunsustsiivesgreioguiifivualialunis
usiaonaninadudvesiaesnniy Taild
$ritmeglunsounsusiaivesdinewintu nsuss
fazdnmdnvaiifanudugvdeannduianig
THAuaranansfiuaninnuundn widudedlu
srazndadsduuildulldudauenanudusense
nanniu nsuansamndesneqwantuandi
Wudanguiosumefunfslugunisussiuay
undiluguuuilvg Seustlallegnedanivafludeny
wideAldinauelifiunmanuiudsuulases
dsesluduanuauvesresuuuulvafiiodu
Tuusiazaraaale

22 Qmmjﬂuﬁ’umwmmLLasLLw%“u

Afenvesaniumeiideasiousenuniy
fnazfunmveseiidunmdmanavedny
wu fenefifienaduiiin s1eneudauss vy
uazfanssudieguentu veumseduaznagse
artuluiFosnnueuuasnisussfaniunidy
faggnuasiilailyisesvesdue Barthel (1992)
naNIREAUNSUIIvRaeI AeurmsTwil 19
Fenefiarwalelumsussimuundu Wy dns
T¥anliuszdvgn wioldunililuilnuvainddy
uiiilelinganasswii1e Fadugauianisugin

9RAIMNITUNTUAT VDI eAgniinlieglu
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nseuiilsiieatotunsusauarundu Hofhues
Avneasidudlnuiinlyilyd@nuadnsuiaing1iin
“man in the gray flannel suit” (Q"?ﬁsimgﬂgw
fueyBdmn) usidlodngUanemmssy 60 Wusuan
faneisudidasslunisusiaianntu foagiiuldan
nsuanaufuesBietuinvewinsUseime 1wy
GUCCI, LOEWE flnsuansunduidesniidusle
Feafuisuutuasnauulneliusnaudy
Meonduderiiendt unisex design (7%, 2019)

Tudgiudufresuaulaudundusmmssy
80 lneiulaegredmauainlavuinisglugig
NAI53E 90 (Saladin 2015) LLazLﬁulﬁmn?iashm
fusingamuesiengulviafiaulanisussiauas
widuiigniensaiulunuusiaveaea Wy “gune
fidanundunds” wie Femio Tug1381993-1994
\Dufunoifdnvuraulaudunaziinisusssiad
wiloufudanntu fhaglddedaiidnuuudin
TdinTesusziu 1wy duyuazaiesas msusmin
ﬁuﬁaua&%u eye liner U8WUU Femio Viwﬂu
dnvansdnsudmetudunmuosmeiiudanie
wazlwadvinmioududs wsuvuiddnwausdy
Femio # \duiituveusuduiindevesanniogu
uAfFanudusuuuiiidnvaziovindudud
LiFuveudusuiindavesanioiuuiu dald
Femio uusngmsaliviliiiueumseniinly
L%imﬂ’muﬂ’msuaﬂﬁ%?ﬁlgﬂLLUUIﬁﬂﬁLﬁﬂ%ﬂ G,
2018) 9niilut 2008-2009 FuiUsngnsaives
frioguuuulmifiGendn “fuiefuiiv’ EaRSs
F/ Herbivore Men) lagiianwansetuiugue
wuuRaLALi3end, “Q’maﬁm‘ﬁa” (RBRRBF/
Carnivore Men) dnwmuzisuvasgasfudiviy
Wudmedfinnuaulouiduuazveuussialig
fnwarddlndiAssivdanniu wu soufu
Uszmuveavu geulureuth lidesaulaluides

Anusnlsuuuin laldveudnguaninuaisay

mouen Lilsidutnadudafiooisuainiane
WillouweuuLAL (Morioka, 2013; Chen, 2012;
Deacon 2013) Iag Chen (2012) Fl¥iiiuindnuae

' v
£ a Y a =%

Fuendanuduiudanniuves “guisiuiia”
fusnananimasugavesduiliunnddau
35 90 Wusiunn il guimienenenuving
uansnsluangesuefindeslumsyinnueeng
VauliusenusiiaTegiandungas fuefuiedad
wnlifufiezidonsdassrionuiilivszd laly
WiinLUIEN (Salaryman) Maeiluiilosvesiue
utie elaTforasiiinaderuaulaludsesd
fisrmunsieeiduivaduavesfue wu Tiu

Y a v

sooud vise Avde nauxnaulalunisussialvigd
aulaunduiioglusaidusiodls wazlialanny
duiusfunganndnidesandubesiidedd
Guwn wenaniludneansiifinguitvanedy
feneteuiinisthiauaidevnifentunisiuems
iogUARYUNN LAZN3AUARINLNLTBI AN Ly
nslasuuagladusigslunih wedanisdanssin
Tduiifagauazuuzimdnuudiaiuanuesily
aoufiasumnuay (beauty salon) atnazidu
ilemitegluiinsansdmduguds Tnednsans
negmdngalaeldtonnudn TTRFE&EAT<
ETBIFESEL (ANNAATIIIAAULETIALY
Guitdmsuiudeduinlund) delmduigen

a

aunsaluanuasuanunulalilymmzgnga

o

v
o

wihiiu uenaniluineanslirmnssuiioventa
sUsiinvefueiiteslifvmdndauau uls
wou AUy warlsifindauile iflesanduneiid
nduiledinazgnuesinduwiednuendewnd
(Saladin, 2015) w&sanialud 2012 Wuduan By
funsuuuieguiisendiesi “gueiliuanane”
(V18— ZBFGenderless Boys) fidnwalgaau
nsussd aulaundulasdinisusisiingnoonain

nsouveIwuUIungwisevie fdaselunisusada
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uazdonitinfleuansauduiieanniulng
liioglunsouvesdenuiiuonaauananesnuime
(%, 2018) nsusisvesmonauiaziidnymei
HANKATUIENINNTUAITIvREmR a1 lag
whadudanefiguninimseauandor fveddidy
wium nszith wievsnndifiledininmiouvesld

¥

AV wagwithavilouvds (Fi5587R8,2016)
fidnwagmsyauazimsiiiannn e
Alalvgneussianiiaemiegueivouudsiady
Vd)q (F5597,2020)

Jedulddusnmssy 90 Wuduun 1in
Usingnisalsnegiuanslifiuinguioguiss
asgvtinludasemuny widl uarunuAaifen
funslaiuvausninadisnniu Jaqtunsusenii
vosrreuionisvhdasnssuduualiiufiuuniy
waglilliviifiornuasny widunsiudeudly
wiaunTnsesseeiidulamunlunii uazduilen
foufuesinsvililunihgiidusinsemmisdey
filidgmdavdedueinmiligiluaeniaudy
yiilsiausdl 2000 WHuduan Huededivwiliduala
msliiedosdonsiitigsiavthuagunUasessenuu
Tuwih Tnelawzegeds adusesivu Sudundnstost
fiflvonunuinniigaidlowisuiundnfasiasesdions
F18auq uaﬂmﬂf:;jﬁmaé'nau%ﬁ’lﬁaaﬂﬁmau
Angqueslunt WS uEiuae (Aesthetic salon)
waziSuantsdunntuiiedfiunutiulaves
autoslunsitdsnudnaae (8R%,2013; FH55%H
7,2015)

3. IQUszaIANUITY
1. efnwnmanudureiiviausly
Tawaniaiesdensdmiugne Shiseido
Faust1962 898 2020
2. fefnwiruUasuulamen iy
Jumedidnavelulavaunadesdions

56 osansiASodargyurinun TR 11 auui 1 Tnunau 2564 |

Ul Shiseido faudd 1962 9
U 2020 Mleagviounadu “aeiu
e vve “velduansne” wiol
435333y
Tawanfldlumiddeidilulavannieshens
f?m%’wﬁma?jﬁa Shiseido fianemstusva) Tnsnns
dudusnumaiules Youtube uasiiuladfisausiy
Tawaunalnsyirdues Shiseido (https://shiseido.
same6d.com/) waziiuladdugfisrusiulasan
mslnsvimivesdyu Fousd1962 Fududusnd
annsaduiuldauied 2020 suvisdu 64 Tawan
mﬁlmwﬁ%aaﬂalﬂumﬁmezﬁﬁammﬁﬁmua
(content analysis) vadlawaIi35n15UsENOU
afenmanudurieedsls Tned19danaeinig
Aruladygrlunisinssidenives Strate
(1992) Tnesniddeiilasuunoondu 6 ssiuszneu
leun 1) jUdnualanguenvesuewuundn Ly
JU9 e nsueienneg 49eg 2) 15uniAIY
FAnvesueuuy 3) Udumusseninuenuunan
fupudug 4) A9NTTUVBIUIBLUY 5) USUNil
\Rendestudne 6) wadianmstiauonmanudy
¥y WU N3LEE a1n aunsuseneu msldyundes
uaﬂmmﬁgﬂ%’ﬁwwﬁmaqﬁaasﬂi, UNNING LAy
Frsnusiusnglulavaniingisiudelagd
mmé’agaﬁﬁﬂiwﬂgﬁy’amwwmaimaassavﬁamm
nnelaen s (denotative meaning) karAINNRUNY
lautdeunsanunuIelanedou (connotative
meaning) LaruIUIUIZTNIANITUAAININAY
Juvneludranaideglaeuvseendu 2 9aslug
fio 929l 1962-1989, 1990-2020 oAl
wiunmaeswislulavanidasuudadlduay
Usingmisalvesimeifiaandunds, fuefuiiy
vierveiliuananafiazsiounimyosguisly

TalwAazyIIan
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5. NAN159Y

5.1 mwmwmﬂumazﬂﬂu‘tu‘lmm Shiseido
229U 1962-1989

Tawaunlug2991962-1968 1Hulawanves
ARSI esfuNITSRuAIITINA (hair tonic)
wazMslnunwIn (aftershave lotion) 1umdn aw

o

vosfnelulavanlasdnlngazidunisiiaue

HeneifieniiiuiivingUoweids Ineflmdsd
Duewsh viegudsseuiiusngegluaindae (nm
7l 1-8) wWulswand 1962 1938mslvimdsuenin
youfmeludnunzsnegfifnannisldndn s
Wy TLFrRR— b EpBEE) Evdweutiuned
AR (A NFI1,2) w%aé’maﬁaﬁmmﬂmﬁmma
maqﬁjﬁ@a (mwﬁ?),ﬁl) WazyNEUTENTINgUNN9In
nziasvnauin (1wis) dygzuansnnuidune

Tuniifenmslagnynidaln ulilildudunnisvhen

Awenivzeglugaanians wu wlveduriuszun
Fadsunnyavihanudugniilesnmensn
Fausl 1968 1Husualavaniduudsuan
amnindunng neflavanlurag 1968-1970
(mwﬁl1,12)1ﬂ1§ﬁ1LauaLLﬁLﬁmLLmﬁmﬁp:hﬁ&Jﬁaa
pRsiailuaenvesgnanilouluriusn uad
nsuandlififiudeuefuionssudug wudved
L?ﬁumqﬁ‘uuaxmqﬁmimﬁu@u (AWl 10) usnaN
fewanlalddygruansauduyedionisgy
Y Fsaziildainami 11 Afedufgiuyvd
uaza il 12 funeuuuguyvassninamngiluidu

v wiskuulugeilluimegna3sEzes (Dan Jiro)

=

PfigUTImeNUI geluse nasusiaalugaeidu

¥ '

deorhfigaraesniulaidunisuansauduye
Inensldgnivilouyisl 1962-1967

+ L-Frid
[ & S0 =3

ﬂ’]Wﬁ 2

https://www.youtube.com/
watch?v=0ipE_fY1k5c&list=PLy-
pofLJFVI1zu5rOC1Pmlipppa-_k w8

ﬂ'l‘W'ﬁl 1
https://www.youtube.com/
watch?v=0ipE_fY1k5c&list=PLy
pofLJFVI1zu5rOC1Pmlipppa- k w8

Al 4
https://www.youtube.com/
watch?v=HF-NjafhwUc

A 3
https://www.youtube.com/
watch?v=HF-NjafhwUc

AN 5
https://www.youtube.com/
watch?v=yov9SXLShVY

https://www.youtube.com/
watch?v=90Z8V0SIuZ!

ﬂ’W\H?]I 8
https://www.youtube.com/
watch?v=esZCRJE300I&list=PLy-
pofLJFVI1zu 5rOC1Pmlipppa- k
w8&index=4

A9 7
https://www.youtube.com/
watch?v=SAzloK9hmw4
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A 10

https://www.youtube.com/watch?

A9 9
https://www.youtube.com/watch?

v=Jwx7CvaXx3w v=Jwx7CvaXx3w

A 11
https://www.youtube.com/
watch?v=9wrpMS2ASls

A9 12
https://www.youtube.com/watch?
v=9wrpMS2ASls

Fausid 1970 Huduan Tewandatinisiaue
amvesefigilugngmanidelnifiolunuaeiu
;:Jmijﬂ (Al 13,15,16) LLaSﬁ%ﬂﬁMgu‘] Auan
Anudumne 1wy nsenvan (mwﬁlﬂ,) A1V
ﬁé’magwﬁa (AWt 15) wewuuvdniugast 70%
HutinuansgnessdusuidAUBIER (Kusakarl
Masao) ﬁﬁgﬂfwmaumn ﬁaﬂagw (mwﬁ 14,16)

warlugag 1979-1983 lawaninisuauenIngwe

2 U Alg WBLUUTUVLL B ERE (Kusakari Masao)
fuinaussugnleliuiugeienEx (Watanabe
Sadao) filasddluvasztiu (il 17-20) Aanssulu
Tawanuansfemnuaynauiuseniney 2 Juiild
HanSeRe iU dlnguesnuululavandnazey
Tugnandawdildlyusunnsiauing wu Tunm
7l 18 wivzegluviunvesnsinseudumeiafds

Tedam

A9 14
https://shiseido.same64.com/
shiseido-tag-MG5-118.html

AN 13
https://twitter.com/antique_spica/
status/758544817341116416

A9 15 M 16
https://gifmagazine.net/post_ | https://www.youtube.com/watch?
images/4196302 v=CR2WHSES1FE&List=RDJLXVWOjV-

Jk&index=3

|

il 18
https://www.youtube.com/watch?v
=CR2wHSES1FE&List=RDJLxVVOj}V-
Jk&index=2

it 17
https://www.youtube.com/watch?
v=CR2WHSES1FE&list=RDJLXVVO}V-
Jk&index=2

ﬂ’]Wﬁ 20
https://www.youtube.com/watch?v
=CR2wWHSES1FE&List=RDJLXVVO}V-
Jk&index=2

AWl 19
https://www.youtube.com/watch?v
=CR2WHSES1FE&List=RDJLxVVOjV-
Jk&index=2
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5
[—TEHED

A 21 AN 22
https://www.youtube.com/ https://www.youtube.com/

watch?v=31ABI5Eq1iQ watch?v=mjnmGxVK8Zc

il 24
https://m.youtube.com/watch?v=
IvIrZWRvoh 0&list=PLNFMW4Dn_
seqlaU0eNZgdNZIu3 IPyduWw&
index=208&t=0s

AN 23
https://shiseido.same64.com/

shiseido-tag-Tonreruzu-353.html

ee

wal 1978 Wuduinlulawanlivsing

PIEC]

ISP

a 4 DAY A ! v a
UiUVW]@JﬂiﬂVﬁEJ@JE\IJWEyIQLaEJ LLC‘]QSLUU‘IUWﬂﬁ]ﬂii@J

Y

P99 YDIVRIINY WU TNTELENINANAIIY
Wumeluunumeesdniw (amd 21-24) Tegld
P ) \ o TR 2 Aa
wgkuuiuingliuazinulgyadatunieuves
aUuluvaeiu (nwi 21) Thawauea (1wl 22)

'
N =~

NIBDUNNIE (AN

=

Judufmevuinfwmsesgdvg Tnsuansnm

23) gUsvesunguuudlng

AU urenlyinatuiledruuuliiusnanie
A < = = [y ) [ a
Awdanse Induanduauduwie delunini 24
Fawed1986 1Wuduun Shiseido LSuaan
a o ¢ o o o v a 3 a
nAndueinIesdronsdmsuiveiiaeduinios

dronsdmsuudannew wu wdnuth emndu

¥

dmiufene nelddiede Gear Fadudviond
nauihmnefunguiesu wewuuvdnuesdviede
tn¥eais3en BRI 281 (Jinnai Takanori) Liledely
wufnnuduasesdordmiudmeiiuanssan
\wdesdrensdmiugndslavaniaiiauenimn
n&nilodiuuuesfmeifiouansdynyzvesany
Wugane (nmdl 25,26) msusisivessmediitiuns
Tagnyniialvluraadfsnsdogurlavaniiaue
mwmaarﬁ‘ma‘lusqmLLmLLWu%mﬂ'ﬁu (nwii27,28)
aanlavanludsiinetemuandiiiuingues
anunsaldindadnsundnuii ndu miloufndald

1N

AT 26
https://www.youtube.com/
watch?v=39fcBmXWH68

A7 25
https://www.youtube.com/
watch?v=39fcBmXWH68

Al 28

https://www.youtube.com/

AN 27
https://www.youtube.com/

watch?v=cOgR55ZnxBs watch?v=jlUxagD3jYs
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5.2 amvssaudumediululavande
Un.A.1990-2020

Tawauilugaamasss 90 duduiinmiaue
amefiunnsnsluanedin wuduonsen (1w
71 29) warldivinlaaniidaenulifmedo
yunowiunaulamumsuiouudanniy
Wiy T7L—27y 708 Eued Guwh) nsedv)
(il 29) way rELLBIAEBS) Wdudens
fanawin) (1wdi32) egndlsAnfausiazdivisuuy
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Faculty of Humanities, Kasetsart University

Japanese Vogue Words: A Case Study of
Vogue Words in Early 2020

Abstract

The objective of this research was to study Japanese vogue words (i4758) invented during January
— June 2020 in the following aspects: the proportion of new to old words, word types, meanings,
and the relationships between vogue words and Japan’s social conditions. The research samples
included 20 Japanese vogue words invented in early 2020, which were voted from Petrel’s Instagram.
The structural analysis was carried out based on the results of Google Trends. A morphemic analysis
was conducted using the Unidic of the National Institute for Japanese Language and Linguistics.
The results showed that the Japanese vogue words invented during January — June 2020 have a
greater proportion of old words than new words. Both groups of words are compounds (GE#zg)
with the same word structure. However, many new words were found to contain loanwords
(443%3E). Regarding the meaning of vogue words, there are 9 words associated with COVID-19
(49%) and 6 of them are new words. The results also suggest that the relationships between
the Japanese way of life and the use of words are reflected through the use of vogue words during
this particular period.

words

vogue words, new words, Japanese word types
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Manuscript Preparation and Submission Guidelines

The Japanese Studies Network Journal, jsn Journal, is a biannual academic journal
published and disseminated by the Japan Studies Association of Thailand. It aims to encourage
academics, the faculty, as well as the general public to share and disseminate knowledge on
Japanese studies that accommodates multi-disciplinary perspectives.

1. Preparation of a manuscript

1.1 Page format The manuscript shall be prepared in a one-column Microsoft Word file,
and fit into no more than 20-page A4, with one-inch margin left on each of the four sides and
page number being shown in the lower right corner.

1.2 Fonts The following font styles and sizes using TH Sarabun PSK or TH Sarabun New
are preferred:

1.2.1 article title, bold 18-point;

1.2.2 abstract, both in Thai and English, regular 14-point;

1.2.3 section title, bold 14-point;

1.2.4 manuscript text, regular 14-point;

1.2.5 references (APA style), regular 14-point;

1.2.6 Japanese characters, Ms Mincho -10point.

1.3 Spacing:

1.3.1 Use single spacing (tap the space bar only once);

1.3.2 Use a pre-determined tab for indenting or irregular spacing;

1.3.3 Leave one single spacing before typing a different language or switching back

and forth between characters and numbers.

2. Elements and format of a manuscript See more detail in URL: jsat.or.th
3. Submission of a manuscript

A manuscript can be submitted online via our journal management system, Thai Journals
Online (ThaiJO), at https://so04.tci-thaijo.org/index.php/jsn
4. Processing fees

The author shall make a transfer payment of 3,000 baht into Siam Commercial Bank
savings account, Tha Prachan branch, account number 114-220077-4, in compensation for a
peer-review procedure conducted by a panel of two experts.

Note: In the event that a final judgment is made to not recommend the submitted
manuscript for publication on quality assessment grounds, the editorial board reserves
the right “to withhold the processing fees” in this regard.

5. Sending proof of payment

The author shall send a copy of payment of the processing fees to jsn.jsat@gmail.com
within 14 days following the submission.
6. Sending proof of publication

The editors shall send two copies of the Journal’s issue on which the manuscript is
accepted for publication to the corresponding author, or the first author in the case of multiple authors.
Contact:

The jsn Journal Editorial Board via e-mail: jsn.jsat@gmail.com
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The jsn Journal Publishing Ethics Guidelines

1. On part of the author(s):

1.1

1.2
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1.4

1.5

Any manuscript submitted for review and publication in the jsn Journal must never be
published before, and must not be under consideration for publication in any journal or
other academic publication. Invited articles, however, are excluded.

Plagiarism and/or duplication, in whole or part, including self-plagiarism, shall not be
tolerated. Accurate and thorough referencing shall be duly made in accordance with the
Journal’s strict referencing guidelines.

The author(s) shall not be involved in manipulation and/or falsification with respect to
the presentation of his/her research findings.

The author list, which shall be submitted along with the manuscript, shall reflect the
individuals’ genuine contributions to the work.

The author shall specify any source(s) of research funding, and shall declare any potential
conflicts of interest.

2. On part of Journal editors:

2.1
2.2
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The editors must not possess any conflicts of interest with the author(s) and reviewers.

The editors shall reserve the right to put all submissions through rigorous and reliable
plagiarism checking tools and methods.

The editors shall ensure a fair review procedure that is free from personal prejudice by
subjecting every submitted manuscript to a peer-review procedure conducted by a
panel of no less than two qualified experts from related field(s).

The editors shall not disclose any information or content of the manuscript under review,
including any information about the author(s) and the reviewers thereof.

In the case that the review conducted by two experts produces an inconclusive result,
the editors shall resort to the expertise of a third reviewer in an effort to find a common
ground.

3. On part of reviewers:
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The reviewers shall provide an objective review that is free from prejudice and bound by
an appropriate time frame.

The reviewers shall not disclose any information or content of the manuscript under review.
The reviewers shall notify the editors of any unethical behavior encountered over the
course of review process, such as manipulation or falsification of research findings, or
plagiarism, etc.

The reviewers shall not exert influence on the author(s) in a way that results in the
solicitation of citations of the reviewers’ works or the works of people in their circle.
The reviewers shall notify the editors of any potential conflicts of interest they may share
with the author(s).
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The 15th Annual National Conference of Japanese Studies Association of Thailand

The Future of International Higher Education aiming for SDGs
—Collaboration with Japanese Studies Students around the World—
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KEYNOTE SPEAKER
Professor Keiko UNEDAYA
Diectorof Giobal Insive Center
November 25th, 2021
9:30 - 10:20 am

fl.j -

Today's world is facing the problem of the Covid-19 outbreak multidimensionally. This is a regional and
global problem. Efforts to design the future depend entirely on education. The impact on education is
globally the management of online teaching and learning. One of them is Collaborative Online
international learning (COIL), which from now on is possible that will lead to the creation of a global
human network that will become a transnational human cost. What is COIL education management?
You can hear from this talk.
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BUU-JSAT Undergraduate Student Conference 202!
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